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PREFACE 
Five years after the completion of the Institutional 
Self-Study Program (reaffirmation) an institution is required 
by the Commission on Colleges of the Southern Association to 
submit an interim report. The report should list the major 
changes that have occurred at the institution since 
completion of the most recent reaffirmation and give a 
summary of major changes contemplated for the futur e . The 
following areas have been included in this fjfth-ye a r report 
submitted by Morehead State University. 
1. changes in purpose, institutional role and scope , or 
sponsoring agency; 
2. changes in organization and administrationr 
3. changes in adequacy of financial resources, sources 
and stability of income, and capital and current 
indebtedness; 
4. changes in the educational program (majors , degrees, 
experimental efforts, foreign study plans, off-campus 
activities, interinstitutional programs, admissions, 
advanced placement, honors); 
5. changes in faculty (size and qualifications); 
6. changes in library staff and collection; 
7. changes affecting student life; 
8. and, changes in physical facilities, including those 
in progress and planned. 
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In addition to the 'information above, this riaport 
contains an expanded version of the Institutional Profile 
which all member institutions complete annually. The 
Institutional Profile, along with the essay report outlined 
above; constitute the Fifth-Year Report which is submitted 
for review to the Commission on Colleges. 
Stephen S. '·Taylor 
Director of Academic Assessment 
Professo~ of Education 
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PURPOSE 
There have been no substantive changes in institutional 
purpose , as reflected in the institutional purpose statement, 
since the 1980 reaffirmation visit. 
During the most recent self-study the Committee on 
Purpose conducted a tho rough and complete review of 
institutional purpose. Faculty and administration had 
multiple opportunities for input before final rev ision . Th e 
University purpose statement was presented to a nd adopted by 
the Board of Regents on January 24 , 1979 . 
Morehead State University's statement of purpose is as 
fol l ows : 
1. The University should be a community of students , 
teachers, administrators , and staff where all pursue 
intellectual , creative , and technica l development. 
2. The University should foster an environment in which 
knowledge may be discovered, integrated, and 
disseminated for concerns of social significance or for 
the excitement of research or free inquiry. 
3. The University shou l d provide opportunity for 
students to recognize their potentia l ities and to 
acquire the discipline necessary for self-realization. 
4. The University shou l d be a place where the 
interaction of students and teachers committed to 
excellence creates an atmosphere in which both will be 
s timul ated to accept the challenges of the universe . 
5 . The University should promote t he development of 
those qualities of leadership necessary to meet the 
diverse needs of the state , nation , and world. 
6 . The University should develop programs to fulfill 
its specific mission of serving the economic , 
ed ucational , social , and cultural needs of northern and 
eastern Kentucky . 
7 . The University should respond to the demands of the 
presen t by utilizing the achievements and va lues of the 
past and by exploring the possibiliti es o f the futu r e . 
I n general , the units of t he Univer s ity seem to be 
striving to maintain and fulfi ll the institutio11' s purpose 
statements. The purpose is published in all maj o r Univer s ity 
publications inc luding The Eag l e, (student handbook) , the 
Graduate Catalog, and the Undergraduate Catalog. 
Future Plans 
On April 26, 1985 , the President recommended and the 
Morehead State University Board of Regents approved the 
creation of an eleven member task force that wil l study the 
mission and long- range goals for Morehead State University . 
It is possible that the purpose statement wi ll need to 
be modified in the near future in order to a ddress and 
refl ect the direction or goals that are established as a 
result of the recommendations from the task fo r ce . 
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ORGANIZATION AND ADMINISTRATION 
Morehead State University has undergone significant 
admin i strative structural change since the reaffirmation 
visit in 1980. An extremely bur eaucratic administrative 
structure has been replaced with a streamlined structure 
designed to foster communications and enhance administrative 
decision making. 
I n addition to the staffing within the Presi d e n t 's 
off i ce , Morehead State University presently has l !• 1· '? '? Vice 
Presidents, four deans (three colleges and graduat~ anu 
specia l academic services programs) , a nd sev e nte en ~cademic 
department chairs . Prior to the reorganizat io11 c1 1, c.i a t t he 
time o f the mos t recent reaffirmation, the Un i ve r ~i ty 
employed four Vice Presidents , six school deans , a ~1 a dua te 
dean , and twe nty-seven academi c department heads . Appendix 
A, illustrates the administrative o rganizational chart as of 
October 1 , 1985. 
The total administrative savings to the University 
through reo r ganization has been pro jected to be in excess of 
$3 45 , 000 . Appendix B, outlines and line items the savings 
that have been and will be realized by the administrative 
reorganization . 
The process of administratively reorganizing was open 
and input was solicited from the total faculty and staff. 
The President and members of the Cabinet drew the initial 
roug!1 draft for the reorganization . That draft , along wi t h 
accompanying rationale, was disseminated to the total facu l ty 
and staff for suggestions and input . More than one hundred 
faculty dnd staff responses were submitted to the Cabinet for 
review . Approximately forty - five changes were made in the 
initia l draft as a result of that input before the final 
organizational chart was drawn and submitted to the Board of 
Regents for approva l. 
Fu ture Plans 
The administrative organizational chart that was 
approved and implemented on October 1 , 1984 , undoubted ly will 
need tuning and adjustment as full - time and permanent 
administrators occupy the key administrative pos i ti o ns . 
However , there are no plans at the present time for major 
alterations. 
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FINANCIAL RESOURCES 
The primary s ourc e of income for the operation of 
Mo rehe a d State Unive rsity is from state appropriations. 
Funding by t he s tate of Ke ntucky has increased a total of 
$4,1 75 , 5 77 over the five - year period, ending June 30 , 198 5. 
Alth o ugh the perc entage o f t o tal reve nues genera ted by state 
appr o pri at i o ns has fall e n from 60 . 77 perc ent in 1 980 to 53 . 29 
perce nt in 1984,one reason for the decrease i s t llf' .inc 1L1s1on 
of Pe 11 Grant revenues in c urrent fund r e ven ues b<"g u1 n i r.q i r1 
1981 rather than in the agency fund group as t hP/ w~ Ll' f o r 
the years prior to 1981. The actua 1 pe r c ent agP of i nco1ne 
represented by state arpropriations fr o m 1981 -L 984 11ds 
remained fairly constant ranging fr o m 54 . 6 5 re r ct->nt te; 53 . 29 
percent . 
State Appropriations Tuition 
1980-81 18,017,379 4,49 8 , 066 
1981-82 1 9 , 369 ,71 8 5 ,191,824 
1982-83 20 , 597 , 3 14 5,767,471 
198 3- 84 21 , 880 ,7 85 6,867,017 
1984-85 22 ,1 92 , 956 6,882,340 
State appropriations are determined on a biennial basis 
and funds are allotted by the state monthly. The r equests 
for state appropriations is made through the Kentucky Council 
on Higher Education. The budget request for each of the. 
eight public institutions in Kentucky is based upon an.· 
enrollment driven formula. This formula approach could have 
an effect on the future state appropriation revenue depending 
upon the enrollment level at the University. Enrollments for 
the past five years are as follows: 
Fall Semester 
1980 
1981 
1982 
1983 
1984 
FTE 
5400 
5306 
5035 
5219 
4881 
Head Count 
7163 
6739 
6370 
6505 
6204 
Revenue from tuition and fees continue to be the second 
largest revenue source:for the University. The percentage of 
total revenue ranges from 14.45 percent in 1980 to 16.73 
percent in 1984. The steady increase in both percentage and 
dollar volume of revenues is due to tuition increases and the 
leveling off of state appropriations, a 7 percent incre~se in 
tuition will be implemented for the 1985-86 academic year. 
Revenue from the sales and services of auxiliary 
enterprises has risen since 1980. The percentage of total 
revenues generated in this category in 1980 was 13.50 percent 
and was 15.77 percent in 1984. Increased dollar volume in 
sales in the University Store and housing rate increases for 
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residence hall, married student, and faculty-staff account 
for the majority of the increase in auxiliary enterprises. 
Income from governmental grants and contracts has 
remained constant since the last self-study. The cuts in 
financial aid and programs to students has not had a 
significant impact on these revenues to date. However, the 
projected effect of those cuts must include the funding level 
of other sponsored programs at the University before.a 
determination can be made. 
Revenue from indirect cost reimbursements, sales and 
services of educational activities and other sources has 
remained stable during the period from 1980 - 1984. These 
revenues are expected to maintain that stability in'the 
foreseeable future. 
The University has had an operating surplus in the 
current funds for three of the past five years. When surplus 
exists, the Board of Regents may authorize the President to 
apply the unrestricted portion of these funds to current· 
operations. This is accomplished through the budget process 
(Appendix C) . 
The following report of expenditures is for the fiscal· 
year ending June 30, 1985. This report is preliminary due to 
the time lag in the closing of the fiscal year~ It is not_ 
anticipated that any significant changes will occur. 
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Current Fund Expenditures (Budgeted) 
Instruction 
Research 
Public Service 
Academic Support 
Libraries 
Student Services 
Institutional Support 
15.6 Operation and Maintenance 
Scholarships & Fellowships 
Total 
12,765,961 
132,590 
1,464,293 
1,943,033 
1,234,436 
3,17°4,801 
6,658,550 
3,783,901 
3,458,816 
Capital and Current Funds Indebtedness 
Percent 
Educ/Gen 
36.9 
.4 
4. 2 . 
5.6 
3.6 
,; 
9.2 
19.2 
10.9 
10.0 
No new capital funds indebtedness has been incurred by 
Morehead State University since th2 self-study was completed 
in 1980. Debt service transfers and principal and interest 
payments on existing bond issues have been made according tp 
the bond and interest amortization schedules. A summary of 
outstanding capital indebtedness at June 30 each year is 
illustrated in the chart on the following page. 
8 
Consolidated Housing 
Educational Buildings Dining System 
1980 $18,620,000 $12,845,000 
1981 17,980,000 12,460,000 
1982 17,305,000 12,040,090 
1983 16,600,000 11,605,000 
1984 15,860,000 11,155,000 
There has been no current fund indebtedness incurred 
during this time frame other than accrued operating expenses 
that are paid on a current basis. No current fund 
indebtedness is anticipated for future operating periods. 
Reorganization Within the Division 
The recent administrative reorganization resulted in the 
combining of the former Division of Accounts, Division of 
Purchasing and the payroll function of the Division of 
Payroll and Personnel into one area known as the Office of 
Business Services. The Controller position was replaced with 
a Director of Business Services. 
This structure centralizes all financial functions bf 
the University, except budgets, into one clearly defined 
office. The budgeting function, although organizationally 
separate, still maintains a very close and functional working 
relationship with the Office of Business Services. Financial 
areas centered in the Office of Business Services include 
9 
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general ledger, accounts receivable, accounts payable•, 
payroll, purchasing, cash receipts and student loans. 
On July 1, 1983, the installation of a complete 
financial software package was completed. The software is, 
part of an institutional data base management system. The 
system is live and on-line and functions with a shared data 
base concept. 
The receivables module of this system is linked t.o both 
the cash receipts and general ledger module. Receivables 
subsidiary accounts are updated immediately from both· the 
cash receipts and invoicing functions. Control accoun,ts '..in 
the general ledger are updated daily from the cash ·.rE,!ceip~s;_ 
and receivable invoicing operations. Subsidiary account~ are 
balanced on a weekly basis with general ledger· control 
accounts. 
Student billings are created through links with the 
academic biographic records of the student maintained .on the 
data base by the Registrar's Office. The module provides 
inquiry features, statement and invoice print, aged trial 
balances, collection letter print, and several other utility 
programs which enable the University to maintain proper and 
timely controls for the receivables area. 
Additionally, on April 1, 1985, installation was 
completed for an automated fixed asset inventory system. 
Data was secured from historical physical inventory r,ecords 
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and updated to reflect additions since the date of the 
physical inventory. Procedures are in place to insure the 
proper recording and tagging of additions to the inventory 
as well as for the elimination of items from inventory due to 
loss, theft, trade-ins and surplus property declaration. 
Perpetual inventory records will be physically verified 
periodically to in~ure that the controls in this area are 
functioning as intended. 
Staffing 
Since the reaffirmation visit in 1980, one professional, 
one paraprofessional and one cashier position have been added 
to the financial staff. These additions, along with the 
installation of a completely automated software package have 
eased the staffing situation that existed in 1980. 
Efficiencies gained from the administrative reorganization of 
the University on October 1, 1984, combined with the two 
factors previously mentioned, have enabled the financial 
function of the University to become adequately staffed. 
Computing Services 
At the time of the completion of the last self-study 
report to the Commission on Colleges, administrative 
computing services were provided by the Division of Data 
Processing located in the Bureau of Fiscal Affairs. Academic 
computing services were provided by an Educational and 
Research Computing Center established in 1975 and, along with 
institutional research staff and functions, was 
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administratively located under the Director of the Division 
of Planning who reported directly to the President. In 1980 
administrative computing functions were placed in· the·_ 
Division of Planning which was renamed the Division of .. · , . 
Planning, Information Systems, and Computing Services. In 
the fall of 1984 planning and institutional research were 
moved to other areas and the Office of Computing Services 
located under the Vice President for Administrative and. 
Fiscal Services. 
Staffing 
There are presently 13 positions including a Director, 
five professional staff, five tech~ical or paraprofessional 
staff and two support staff. Currently, four vacancies exist 
in the Office, the Director, Systems Manager, Acade~ic 
'· 
Consultant, and one programmer position. Interview_s are now 
being conducted for the Systems Manager and Academic 
Consultant. 
Major Accomplishments Since 1980 
The following major accomplishments are reported for 
computer services since the last self-study: 
* academic and administrative computing functions 
combined and central processing units and related peripheral 
equipment centralized in Reed Hall; 
* installation of a Prime 9950 computer and µpgrade .to 
9955 for administrative use; 
12 
. ' ' 
I 
I 
I 
I 
* installation of a Prime 750, 550II, and. 750 CAD system 
for academic users, both instructional and research; 
* acquisition of an administrative information. 
management system software package and implementation·of·an . . . 
integrated, on-line data base system; 
* acquired and installed numerous software packages to:-
,• ·,' 
provide both instructional and research programs with a wider 
range of resources; 
* acquired and placed 210 terminals in administrative 
and academic offices as well as in laboratories to faC:tiU::ate 
. '. .. ' . ' . ~ ' ''. ' . 
access to the computer systems; 
* conducted numerous training sessions with facul.tY; > 
staff, and student users on utilization of software.; 
* purchased an. optical scanner to facilit,ate gr;a·d_e 
reporting; 
* centrally located printers for large pr.int jobs and· 
for batch processing in the·evening hours; 
* and, completed numerous programming projects with 
in-house staff. 
Future Plans - Computing Services 
In December of 1984 a University standing committE:?e ··· · 
called the Computer Services ·committee was formed ·with 
membership consisting of three faculty, three sta,ff 1 .thr~e :: · 
students, and the Director of Computing Services. :Th~-d~ties 
and responsibilities of this committee are to (1) Recommend· 
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policies and procedures related to the University's computer 
services , and (2) Provide liaison between the computer 
services staff and the wider University community. It is 
anticipated that this Committee, along with the new Director 
will immediately address the following: 
1. Prepare a plan for computing services to address the 
growing demands for computing resources. 
2. Prepare a third annual status report. 
3. Complete a contingency recovery plan. 
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EDUCATIONAL PROGRAM 
During the five year pe riod since the Institutional 
Self-Study in 1980, the University's educational program has 
experience d modification at both the undergraduate and 
graduate levels of instruction. This section will begin with 
a de s c ripti o n of the changes in admission to the University 
and then describe the c hanges whic h have occurred in the 
respec tive areas as presented under Educ ational Pr oqra n, in 
the Institutional Self-Study Report complete d in 1 980 . 
The University's educa t ional program is admi nistered by 
the Division of Academic Affairs, headed by t he Vi c e 
President for Academic Affairs who is a c countable d i r ect l y to 
the President. In this Division there are th ree col l e ges a nd 
graduate and special academic services progra r,s . The thr ee 
colleges are further divided into seventeen a c ade mic 
departments. 
Admissions 
Morehead State University adopted and implemented 
minimal admissions standards for the freshman class entering 
in the Fall of 1985. The standards are the first for 
Kentucky residents in the history of the University. 
Prior to the implementation of these new standards for 
Kentucky residents, the University automatically admitted all 
students who applied. In addition, the University 
admitted all students who submitted ACT profiles regardless 
of scores, rank in class, or high school grade point average. 
Under the current standards all applicants for admission 
are c onsidered equally, r e gardless of race, color, religion, 
sex, marital status, national origin, age, beliefs, or 
handicap. The admissions c riteria are as follows: 
ACT 
The American College Test (ACT) is required f o r all 
beginning freshmen and for transfer students who hav~ earned 
less than 12 semester ho urs of credit a t ano the r sch ool. 
Fre shmen applicants who t ook the ACT mor e than five years 
prior to desired admis s i o n must t ake j t a gain a s part of the 
admissio n procedure. Due t o the nature o f t he informat i on 
supplied through the ACT and its repo rting f o rmal , other 
tests cannot be accepted as a substi tute. 
Admission Index 
Freshman admission t o Mo rehead State Univers i ty is based 
primarily on satisfac tory scores on the admissio n inde x. The 
admission index is computed as f o llows: Admission Index= 
(ACT X 10) + (HSGPA X 1 00). The value of the admission index 
is computed by the Office of Admissions based on the 
documents supplied by the student. 
Kentucky Residents 
Morehead State University accepts as a beginning 
freshman any Kentucky resident who graduates from an 
accredited high school, completes the minimum educational 
preparation, applies for admission, and has satisfactory 
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scores on the admission index. Application for admission ,is-
accomplished by delivery of an application form, application 
fee, ACT results, and high school transcript to the Office of 
Admissions. The required forms should be received-by the 
University's deadline dates for the semester in which the 
student intends to enroll. 
Residents of Other States 
Morehead State University accepts as a beginnin~ 
freshman any resident of another state who graduates from an 
accredited high school, completes the minimum educational 
preparation, applies for admission, and has satisfactory 
scores on the admission index. Application for admission is 
accomplished by delivery of an application form, application 
fee, ACT results, and high school transcript :to the Office· of ._, .. 
Admissions. The SAT may not be substituted for the ACT. The 
required forms should be received by the University's 
deadline dates for the semester in which the student intends 
to enroll. 
International Students 
Morehead State University accepts as a beginning., 
freshman any resident of another country who graduates from 
. \ . . 
high school or its equivalent, applies for admission, has 
satisfactory admission scores, has finan~ial ability, and 
demonstrates competency in the English language. All 
' applicants, in order to be considered for admission,must 
have at least $6,000 of demonstrated financial ability for 
17 
each academic year of planned attendance. Beginning in the 
fall of 1984, the transcripts of students wishing to transfer 
credit to Morehead State University from an institution 
outside the United States are reviewed by the Credentials 
Evaluation Service to dete rmine credit that should be 
accepted at Morehead State University . The service fee for 
this evaluation is paid for by the student. 
Admission Deadlines 
The required admissio n documents should be received in 
the Office of Admissions by the following deadlines : 
Fall Semester 
Spring Semester 
Summer Session 
Students of Unusual Ability 
June 1 
October 1 5 
April 1 
Students with exceptional academic ability may be 
considered for admission to the freshman class before 
graduation from high school. Such admission is for 
exceptional students and can occur only after a comprehensive 
review of the student's record, ACT results , and letter of 
recommendation from an authorized representative of the high 
school. 
Students With High School Equivalency Certificates 
An applicant for admission to the freshman class who is 
not a high school graduate but presents a valid High School 
Equivalency Certificate may be considered on the same basis 
as a high s c hool graduate. The High School Equivalency 
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Certificate must have been approved by a sta·te department 
of education and• issued through, a. local .superintendent~ s · 
office. The basis for issuance of a certificate is usually 
the presentation of satisfactory General Educational 
Development (GED) scores to the Department of Education. 
University Enrichment Program 
A student who does not gain admission .to.the University 
based on the application of normal admi~sion criteria may be 
admitted through the University Enrichment Program. 
Application for this program is made by submitting the 
University Enrichment Application Program appl1cat1on form to 
the Office of Admission. Motivation and,,potential to 
achieve, ascertained through personal interviews, are 
critical factors in admission to the program. Succcaeful 
completion of the University Enrichment Program enti-tles t_he 
student to admission·to the freshman class. 
General Education Requirements 
Immediately following the reaffirmation, the former. 
President of Morehead State University established a Blue. 
Ribbon Committee to study, evaluate, 'and recommend changes .'in 
the structure of the general educ~tion requirements. :Tha~· 
committee, composed of eight faculty and staff and 
representing all academic areas, submitted a series of 
recommendations to the President on March 6, 1981 •. 'l'he 
recommendations then Were· submitted to the Board '9f.Regents 
and approved for implementation in the fall.of 1981. 
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The present general education requirements read a~ · 
follo!,'Js: 
I. COMMUNICATIONS AND HUMANITIES 
A. A total of 9 hours in composition and literature 
1. 3 hours - Composition 101 or 103 
2. 3 hours - Composition 102 or 192 
3. 3 hours Literature 202, 211, or 212 
(Advanced placed students scheduled by the Depa:rtment of 
English, Foreign Languages and Philosophy) 
B. A total of 3 hours in oral communication~ 
1. Speech 110 or 370 
II. NATURAL AND MATHEMATICAL SCIENCES 
A total of 12 hours with at least 3 hours from each of 
the following-areas 
1. Mathematics 123 or higher 
2. Biological Science 105 or higher 
3. Physical Science 100 or higher 
4. 3 hours.from 1, 2, or 3 above or 
Data Processing 201 or 
Philosophy 200, 303, or 306 
III. SOCIAL AND BEHAVIORAL SCIENCES 
A total of ·12 hours with at least 3 hours from each of 
the following clusters 
1. History 131, 132, 141, 142 
Economics 101, 201, 202 
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2. Sociology 101, 170, 203, 305, 354 
Psychology 154 
3. Government 14lr 242, 310 
Geography 100, 211, 241, 300 
IV. HEALTH 
A. A total of 3 hours from either of the, following 
1. Health 150 and one Physical Education Activity 
Class, or 
2. Health 203 
The following summarizes the recommendations implemented 
as a result of the general education review., 
* 42 semester hours of general education requirements 
for all four-year programs 
* 15 semester hours of general education requirements 
for all two-year programs 
* 6 semester hours of general education requirements for 
all one-year certificate programs 
* only specific courses designated are to be used for 
fulfilling general education requirements 
* certain categories and specific courses identified in 
the final report of the.general education review 
committee may not be utilized to satisfy general:.· 
education requirements' 
* an evaluation model was to be ·designed, implemented,·. . . ' ' 
and maintained by the University Curri9ulum C:<:>mmij;.tee 
2,1 
to measure the impact of general education on Morehead 
State University students 
College of Applied Sciences and Technology 
The College of Applied Sciences and Technology includes 
the following four departments: Agriculture and Natural 
Resources; Home Economics; Industrial Education and 
Technology; and, Nursing and Allied Health. 
The major curricular changes within the College of 
Applied Sciences and Technology since the completion of the 
reaffirmation in 1980 include the following: 
* discontinuation of the Medical Assistiny Program.in 
May of 1983; 
* initial accreditation of the Associate Degree in 
Nursing program by the National League for Nursing, 
July, 1982, accredited through 1990; 
* extension of accreditation of the Radiologic 
Technology program in October, 1984 by the Committee 
on Allied Health Education of the American Medical 
Association, accredited through 1988; 
* granting of accreditation by the AVMA Committee on 
Animal Technician Activities and Training (CATAT) 
to the Animal Health Technology program, through 1989; 
* continued accreditation for the Dietetics program in 
September, 1982; 
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* implementation of a Bachelor of Science degree in Mining, 
Reclamation, and Energy studies in the fall of 
1982; 
* approval of an area of concentration in Industrial 
Education with an option in Robotics Technology,·• 
February, 1984; 
* and, the implementation of numerous course changes as 
presented in Appendix D. 
College of Arts and Sciences 
The College of Arts and Sciences includes the following 
eight departments: Art; Biological and Environmental 
Sciences; Communications; English, Foreign Languages and 
Philosophy; Geography, Government and History; Mathematical 
Sciences; Music; and Physical Sciences. The College.also 
administers the General Studies Program, the Office of 
Television Production, and the Academy of Arts. 
The major curricular changes within the College of Arts 
and Sciences since the last self-study include the following: 
Art 
The art curriculum has been revised during the 1984-85 
academic year. The credit hours total required for the major 
and for the area of concentration have not been changed, but 
internal options are changed. The former art minor has been 
replaced by two alternatives for the student, a minor in 
studio art and a minor in art history. The changes are 
effective beginning with the fall semester of 1985-86. 
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Biological and Environmental Sciences 
No program changes have occurred since 1980. 
Communications 
During the 1979-80 academic year the Radio-Television 
major changed from 30 to 36 semester hours. Two additional 
course requirements were added: Voice and Articulation and 
Broadcast Operations. During the 1980-81 academic year an 
additional Associate of Applied Arts degree was developed in 
Broadcast Operations. During the 1981-82 academic year the 
Journalism program added a 36 semester hour sequence in 
Community Newspaper. The Speech program was expandeci to 
include a minor in Organizational Communications. The 
Theatre program was revised to eliminate the separate 
emphasis in technical theatre, thereby establishing a single 
major program in Theatre. 
English, Foreign Languages and Philosophy 
The University voluntarily suspended majors in both 
Spanish and German in the fall of 1982 because of the 
difficulty in attracting terminally degreed faculty. 
However, the Department currently is reviewing the 
credentials of applicants for a position in Spanish and, 
depending upon the outcome of this effort, is likely to 
request reinstatement of the major in Spanish and possibly 
elimination of the majors in German and French. 
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Geography, Government and History 
No program changes have occurred since 1980. 
Mathematical Sciences 
The changes within the Department of Mathematics since 
the last self-study was completed include: i. Introduction 
of a Bachelor of Science in Mathematics and Computer 
' I' 
Programming. The degree is an· area of study requiring 63 .,,,--
• , •: ••. ,' ,• I 
semester hours with 30 semester·•hours ·in_.matherhatics, 24 
, ; ~ ,-
semester hours in data processing·and 9 seme~ter hours of 
electives in physics,·ele;tronics, or data processing. 
2. Revision of the teaching major and minor in mathematics. 
The major_ now requires Analytic Geometry and Calculus I and 
II, Elementary Linear Algebra, Mathematical Logic and Set 
Theory, Introduction to Higher Algebra, Statistics, College 
Geometry I and II, Principles and Techniques of Mathematics, 
and Seminar. The minor now requires Analytic Geometry and 
Calculus I and II, Elementary Linear Algebra, Statisti6s, 
College Geometry I, Principles and Techniques of Mathematics 
and Seminar. 3. Initiation of certification for middle 
school teachers with emphasis in mathematics. The program 
requires Mathematics for Elementary Teachers I and II, 
College Algebra, Plane Trigonometry or Pre-Calculus 
Mathematics II, Mathematical Logic and Set Theory, 
Introduction to Finite Mathematics, and College Geometry I. 
4. Placed the Master's program on inactive status. 
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Music 
The program in Music has been revised as regards the 
elements in music theory, credit in applied music, the "non-
teaching" major and minor (in response to state changes in 
certification policy), a revision of the Bachelor of Music 
Education degree (in response to state standards for 
certification) and other minor revisions in response to 
accreditation actions of the National Association of Schools 
of Music. (See Appendix E). 
Physical Sciences 
The Department has added the Area of Concentration in 
Science for secondary science for teaching certification 
purposes. This action was taken in response to the Kentucky 
Department of Education's action which eliminated minors in 
chemistry, earth science, and physics when unaccompanied by a 
teaching major in another science or mathematics. 
Evaluation 
Program evaluation within the College of Arts and 
Sciences is a continuous and constant activity involving the 
faculty, its committees, and the University administration. 
Evaluation is responsive to departmental, college and 
university, requirements as well as state, regional and 
national accrediting agencies. 
College of Professional Studies 
The College of Professional Studies include the 
following six departments: Business and Economics; Education; 
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. ' 
Heal th, Physical Education and Recreation, sqc,ioiogy, scicii;!L ·· .: r\ 
Work and Corrections; Psychology; and Military ,scienc=,e., · Tqe· " .. _:_,. 
major curricular changes· that have occurred within ihe · , .. '· ·,. 
.>i} ,·! 
College of Professional Studies are presented· by ~ei;iartm.ent_. ,_· /: · · 
' • , • l '., • ; '~ ! ' 
Business and Economics 
The only new program since 1979-80 is t~e 
no new faculty or other re·sources. 
. . -
,/:{ 
j . ;lj 
Basic _Business. . ... · ·. , .) , : : :./;:;{ ,: 
The Associate of Arts in· Business Accourifing,' ~a~ :~eJk_::,~4t(1,}; 
and the Bachelor. of. Busink.ss Admini;tra~i~~ :~it~ /:>·,(.\{:, ;:,' ;' ''/\·i; 
' . " ,:;'-'::· ';,,':·.·::;:,~,:> .'.' ~ .. :.;:(..,,' 
. ,... •.. • ;:..,._ -: .;:, ., '• ' " J'l 
concentration in Business ·Educat~on wa~ deleted .in•:198];., ·:, .· · _,.,, 
Ed=•::~for=r Depattments of Adult, Cou:,.::i~~r~~~~i\tiji 
Education, Secondary EdUC\'it~on, • Special Educatiofl., ·atjd.:·. \'\ .,,;,:;'.; ,:>:: l_"\?;~: 
• ,.'~ ',,: '• •, f~;•' .>1·:· \,."''/'_<.:, ';/l~:, _;_T/tt\ 
Professional Laboratory Experienc:es are now COJ!IPQDeI1tS, Wi.t)'1\i:i );,'./1/i: 
the new Department of Education. . , _ .. '. ..:'/\ \,f:·:)i~b;\rf: '}!:)1\ 
In 1902·, the Secondary Teiicher Certification,· Progr,am was.,,' .- · ·• 
•, . / · • , • , ~. l 
Health, Physical Education and Recreation 
No program changes have occurred since 1980. 
Military Science 
No program changes have occurred since 1980. 
Sociology, Social Work and Corrections 
The Social Work program was reaccredited for 7 years by 
the Council on Social Work Education (CSWE). 
Psychology 
An emphasis in Counseling Psychology ,has been added to 
the Master of Arts degree program in Psychology. The program 
is identical to the Clinical Psychology Program except.that 
other courses are taken in lieu of the clinical, courses in 
Psychometrics. 
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FACULTY 
Morehead State University is fully aware that a highly 
qualified, energetic, and creative faculty is the essence of 
an effectively delivered instructional program. During the 
past five years, a renewed effort has been made to recruit 
such faculty. Faculty positions are filled following equal 
employment and affirmative action guidelines and within the 
guidel i nes of the new Personnel Policy Manual, Section PG -
37 , "Empl oyment Process", (Appendix G). 
This section of the fifth-year report will profile the 
demographics of the faculty for the five year academic per iod 
beginning with the fall of 1980 and continuing through the 
spring of 1985. 
Year 
1980-81 
1981-82 
1982-83 
1983-84 
1984-85 
Faculty FT/PT 
302 I 25 
283 I 32 
288 I 34 
285 / 35 
293 I 39 
Total 
327 
315 
322 
320 
332 
For the 1985-86 academic year, as of August 13, 1985, 
the University has 7.5 positions unfilled including 1 new 
position being added in the area of Robotics. 
Academic Preparation of the Faculty 
At the time o f the reaffirmation, 37 percent of the 
faculty held doctorates; for the current year, (1984-85) 54 
percent hold doctorates and 66 percent of the total faculty 
are tenured. The number of doctorates, total number of 
faculty, and number tenured are illustrated below by college, 
and by departments within the three colleges. 
College/Dept Doctorates Total Tenured 
App Sci/Tech 14 50 20 
Agr & Nat Res 7 15 5 
Home Econ 1 9 2 
Ind Ed/Tech 5 15 9 
Nurs/All Hlth 1 11 4 
Arts and Sciences 76 132 99 
Art 3 9 4 
Bio & Env Sci 10 13 11 
Communications 10 20 8 
Eng/FLang/Philo 14 25 20 
Geo/Govt/Hist 15 16 14 
Mathematics 5 13 12 
Music 6 22 19 
Phy Sci 13 14 11 
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Prof Studies 
Bus/Econ 
Education 
Hlth/PE/Rec 
Psy/Soc 
UNIVERSITY TOTALS 158 
68 
16 
27 
9 
16 
111 
37 
38 
16 
20 
293 
Faculty Salaries 
194 
75 
17 
27 
15 
16 
The University has made efforts during the five-year 
period to improve the competitiveness.of faculty salaries. 
The following data will illustrate the progress of the 
institution in improving faculty salaries during the five-
year period. 
Mean Salaries of Full-Time Faculty - Fall 1984 
Rank 
Professor 
Associate Professor 
Assistant Professor 
Instructor 
Other* 
All Ranks 
*Includes No Rank (7) and Adjunct (1) 
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Mean Salary 
31,360 
26,137 
22,895 
18,661. 
18,050 
26,112 
;_ 
The mean salary for the fall of 1984 of $26,112 for all 
ranks compares with a mean salary for all ranks of '$18,034 at 
the time of the most recent self-study. These figures 
represent a mean increase of 45 percent in average salary for 
all faculty ranks. 
Changes in Personnel Policies, Procedures," 
Affirmative Action, and Equal Employment Guidelines 
Morehead State University was requested by the.United 
States Office of Civil Rights to redraft and upgrade se~eral 
sections of the 1981 Affirmative Action Plan. Under the 
direction of the new administration a new plan was dev~loped 
rather than make further alterations to the existing plan. 
On January 29, 1985, the new Equal Employment 
Opportunity Policy and Affirmative Action Plan was presented 
to the Board of Regents for approval. The new plan is in 
much greater detail than the first draft and preliminary , , 
indications from the Office of Civil Rights are favorable. 
The plan has been approved at the Regional Office in Atlanta 
and forwarded to the United States Office of Civil R_ights in 
Washington, D.C. 
Because numerous inadequacies and conflicts wi,thin 
' 
the personnel policies the University had used fqr .several 
years, the administration contracted with an external 
consultant to write a new single, comprehensive personnel 
' 
policy manual. After the initial draft was presented by the 
consultant,'the President's Cabinet, an Ad Hoc Staff_ 
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Comm;Lttee, and the Faculty Senate invested a number of hours 
reviewing the document. Suggestions from each group were· 
reviewed and most were incorporated into the final document. 
On April 26, 1985, the Board of Regents approved the new 
personnel policy manual which became effective July 1, 198.5. 
The manual provides a set of comprehensive personnel policies 
which were prepared objectively and consistently with input 
from the various university constituencies. The manual is 
composed of five sections: (1) a general section which 
applies to all employees; (2) an administrative section. which 
applies to vice presidents, deans, and directors; (3f'a 
faculty section; (4) a staff exempt section which applies to 
all other professionals not designated "administrators"; and 
(5) a .staff non-exempt which applies to non-professional 
employees such as maintenance and clerical. 
Four parts of the faculty section have not been 
completed but are in the process of being develop~d by the 
administration and the Faculty Senate for later submission· to 
the Board of Regents. They are: (1) the establishment for 
grounds and procedures for termination of tenured faculty· 
members; (2) a tenure and promotion process; ( 3) a· stat~ment 
1 , ' '~.-· 
on academic freedom and responsibility; and (4) a procedure 
for suspension with or without pay of faculty members. 
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Future Plans 
Major projects underway or planned for the future 
include the following: 
* a structured program for supervisors and non-exempt 
personnel for self-improvement and job proficiency; 
* development of job descriptions for non-f·acu1ty to be 
followed with grade and ranges classifications; 
* development of video tape of campus facilities, a 
secretarial handbook, a te+ephone directory, and a benefit, 
information packet to orient new employees to the University; 
* and, development of a handbook for search and 
screening committees is being developed to strengthen the 
affirmative action/equal employment commitments. 
All projects affecting the University faculty will be 
' 
addressed cooperatively by the administration and the newly 
created Faculty Senate. 
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LIBRARY 
The library is central to the growth and development of 
Morehead State University. Change is inherent to growth and 
the library continues to change as it develops. The Camden-
Carroll Library has become one of the regional research 
centers i n Kentucky and is classified by subject speciality 
accreditation teams as a "Triple A" library. The library 
earned that title rating since the reaffirmati o n se l f -study 
document was submitted in 1980. 
Collection Development 
The collection has developed from 419,050 vo lumes 
repo rted in the 1980 self-study report to 558,4 30 volumes 
r eported as of July 1, 1984. In assessing the library 
collection according to the Association of Col lege a nd 
Rese arch Libraries (ACRL) formula, the Camden-Carroll library 
rate s an "A" because it has more that ninety-nine percent of 
the volumes called for in the formula. 
However , it is understood that quality is also important 
in the development of library resources. Although no easily 
applicable criteria for measuring quality in library 
collections have been developed, the most accurate one has 
been the use of CHOICE cards to determine the basic book 
collection in each subject field. These volumes are listed 
in Books For College Libraries. The bibliographers at the 
Camden-Carroll library evaluate the collection using this 
bibliographic technique. The faculty use the CHOICE cards 
along with other subject related bibliographies as selection 
guides. If materials have been cited in the literature, they 
are most likely to be purchased and added to the collection. 
Staffing 
The Camden-Carroll Library uses the formula recommended 
by t he ACRL of the American Librar y Association to determine 
the adequacy of the number of professional staff. The 
formula is as follows: 
For each 500, or fraction thereof, FTE students 
up to 10,000 = 1 librarian. MSU has 5 . 0 43 FTE .... 11 
For each 100,000 volumes or fracti on thereo f 
in the col l ection= 1 librarian. MSU has 
623,995 volumes, volume eq . and BUI. ......... ..... 7 
For each 5,0 00 volumes or fraction thereof 
added per year= 1 librarian. MSU added 26,612 
volumes, volume equivalents and BUI .••.•.••••..•. . 6 
TOTAL professional staff needed to meet 
national standards ....•..••..........•.•••.•••••• • 24 
The Camden- Carroll Library presently has 21 professional 
library staff . In order to fully meet the professional 
standards as set by the above formula, the library would need 
3 additional librarians . 
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Future Plans 
Since the last self-study the library has added several 
new automated services that will be further developed in the 
coming months. The card catalog is in the process of being 
placed into machine readable form and the library is engaged 
in a current online cataloging project with OCLC/SOLINET. 
The interlibrary loan system has also been added as a 
subsystem online with OCLS/SOLINET. By December of 1986 it 
is projected that the card catalog will be totally online. 
In addition to these on-going efforts, bibliographic 
data searches have been made available to patrons on 
approximately 240 databases vended by Bibliographic Retrieval 
Services, DIALOG, and the Kentucky Economic Information 
System. Plans are being finalized to add an M300 workstation 
with OCLC enhancements and peripherals which will make 
possible an acquisition subsystem, interlibrary loan 
subsystem, current cataloging, retrospective conversion, and 
database searching as well as fund accounting, all on the 
same workstation. Plans are also being finalized to place 
the film booking system online for better inventory control 
and booking control. A future goal is to implement an 
automated circulation system. 
37 
STUDENT LIFE 
It is difficult to find an area ·on campus where change 
is more evident since the self-study than it is in the area 
of student life. The change began with the removal of the 
campus security force from the ord Bureau of Student Affairs, 
and the addition of the University Counseling Center to the 
new Division of Student Development. Along with these and 
other structural changes came a new philosophy for .student 
development. 
The central purposes now of the Division of Student 
Development are to facilitate student acquisition of 
knowledge and skills and to enhance University conditions and 
processes that contribute to the growth and fulfillment of 
students as involved, participative, responsible, and 
integrated human beings. As partners in the educational 
mission of the University, the Student Development staff' 
strives to establish and maintain an environment which is 
conducive to learning, which provides a sense of community, 
and which supports students in the attainment of their 
academic and personal goals. Through a variety of proactive 
services, programs, and outreach activities, the Division of 
Student Development endeavors to provide the necessary 
physical, social, financial, cultural, psychological, and 
intellectual resources to achieve student development. 
,I 
Changes Affecting Student Life 
One area of student life which has and is undergoing 
great changes is that of residence life. A new unit entitled 
Residence Education has been created within the division. 
Included in this unit are a director and the residence hall 
directors. A goal of the unit is to create a sense of 
community in the residence halls and to offer educational, 
cultural, and social/recreational programming which will 
enhance the lives of residents. Programming will also be 
expanded to include more weekend activities and special event 
related activities. 
Visitation hours in all of the residence halls have been 
expanded in recent years. No longer are all single,. full-
time undergraduate students required to reside in residence 
halls; only single, full-time freshman students will be 
required to reside in the halls beginning in Fall 1985. No 
longer is there a distinction between freshman and upperclass 
halls. Upperclass students can act as role models for the 
freshman students and aid in the transition and acclimation 
for new students. 
Coed housing will become a reality on the campus in the 
fall of 1985. Each student living in on-campus housing at 
Morehead State University will be given a choice of single 
sex housing or coeducational housing. 
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Living-learning centers which provide an area for large 
group activities and a place for socializing among residents 
have been developed in several of the halls. The living-
learning centers also include cooking facilities, 
During the summer of 1985, four (4) one day-and-a~half 
summer orientation/early registration sessions for. inco,mil)g 
students and their parents were held in order to give both 
groups a better idea of what college is about' and insight 
into some of the typical situations encounter_ed by th~ 
students and parents alike. This was an expansi9n"o't ·the·,· 
' '! 
one-day programs from previous summer orientation sessions;· . ' 
The extra time was used to work with parents qnd students so 
they would be as well informed as possible about Morehead 
State University and the programs that are available. 
Special emphasis is being placed on Minority Student 
Affairs, particularly in recruitment of minority students and 
i..y • 
expanded campus programming and special events. A 
significant increase in the number and variety of .. ,programs 
occurred this year during Black History Monthip F!31;lruary and 
. ' 
Black Awareness Week in April. A Black Scholar in Residence. 
_;'I i ! 
program, .which brings nationally recognized ~la~.k sc:ho.~ars,; · 
. . ,• ; :., ., .~. ' 
.. ...,_ . ._.,,' 
artists, and administrators to campus, was inaugurated ;]:q ,the·,: 
l. 
Spring of' 1985. With the upgrading to full-tiJ1le ·of- ·the 
Director of Minority Student Affairs on July 1, 1985, '·the 
Division can continue to provide support for minority student 
needs and begin to initiate more intercultural awareness 
40 
,j • ',. 
' ' 
opportunities for our non-minority population; 
The new unit entitled University Center/Student 
Activities is housed_in the Adron Doran University Center 
(ADC), with the exception of the Director of Intramu'rals and 
Recreation. The offices are arranged so that the.staff 
responsible for various student activities, government and 
organizations are close to the students and can better. 
address their needs. The offices for the Inter.fraternity, 
Council and the Panhellenic Council are now located in, 
the ADC. 
The development of Eagle Lake as a recreational facility 
will greatly expand the possibilities for programming. 
Swimming, boating, picnicking, sunbathing hiking trails, and• 
other aspects of recreation will be 
offered by the Eagle Lake project. 
part of ihe 'acfiyities 
~ . ' ! •.,. "_i • ' 
• · • I l,I'''.. ' ; 
Additionally., the·. , ... : ,i.•,:_,-._; ' ... , 
• •' < 'I' , ... -~' • 
intramurals program will offer open recreation al).d c9ed-
recreational events beginning in Fall 1985. 
Changes in Organization and Administration 
The Bureau of Student Affairs has been renamed the 
Division of Student Development to reflect a new philosophy 
of total student development. Additionally, the division .. has 
been reorganized (Appendix F ) • In the reorganization. .of, the 
University, the units of Career Planning and Placement. J'ria' 
. ' . ; .', ... ' 
the University Counseiing Center were added to the -~i.;,ision 
and Intramurals and Recreation became a, part of the p~~ly 
.- ;• 
named University Center/Student Activities unit. 
1·• . 
Student housing has been separated into two units--the 
Office of Student Housing will oversee housing assignments, 
physical maintenance of the residence halls, laundry 
services, and the housekeeping staff while the Office of 
Residence Education will be responsible for the full-time and 
student residence hall staff and will be concerned with 
developmental programming and improving the quality of life 
in the halls. 
Previously, the director of Student Health Services was 
a physician's assistant who was hired through a contractual 
agreement with a local medical clinic. Now, the director is 
an administrative nurse who is hired directly by the 
University. The director is responsible for student_health 
care, oversees the clinic policies and procedures, and 
supervises the nursing staff. A medical director ·continues 
to supervise the physician's assistants and the physicians 
who see patients each day. 
Additions to the University Counseling Center include 
full-time counselors for non-traditional students and 
minority students and a one half-time advisor for 
international students. In addition to providing direct· 
. ~ ,· 
counseling for students, an aggressive out-reach program is.· 
planned for the coming year. Outreach will include training_ 
for residence hall staffs, therapy groups, and consultation 
services for faculty and staff. 
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Evaluations Completed, Underway, or.Planned 
In the spring of 1983, an extensive survey concerning 
all units in the bureau and the services they offered to the 
students was completed. Decisions have been made based on 
the information which was received.from that survey. 
Programming activities, policies, and informational materials 
have also resulted from the survey. 
In the spring of 1985, a new University evaluation 
program for all support staff was implemented with all 
personnel within the Division of Student Development. This 
will be repeated in approximately six months and then at 
least yearly. Beginning in the fall of 1985, resident 
assistants and residence hall directors will be evaluated by 
' 
the residents of the halls. 
Future Plans 
The Student Development staff perceive their roles to be 
counselors, programmers, service staff, and administrators 
who have a responsibility to anticipate and respond to the 
concerns and needs of individuals and groups of students by 
encouraging personalism, community, and student responsibil-
ity. In the future, under new philosophy and administration, 
the Student Development staff will strive to create 
conditions and opportunities which promote student growth and 
development such as risk taking, experiential learning, and 
student involvement in decision making. 
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Immediate attention will be given to the new units 
within the Division. Career Planning and Placement, 
Residence Education, and the University Counseling Center 
will play key roles in the implementation of a new 
philosophy for Student Development at Morehead State 
University. 
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PHYSICAL FACILITIES 
Beginning with the fall semester of 1984-85, a concerted 
effort has been made to upgrade the University's physical 
facilities as well as overall appearance. Buildings have 
bee'n repainted, office and classroom facilities renovated, a 
uniform campus signage system implemented, sidewalks.repl~ced 
that had deteriorated over the years, a swimming pool 
renovated for faculty, staff and conference use, and the 
' resurfacing of the majority of the streets on campus, 
represent a number of the projects that have been addressed 
this current year through the Office of Physical Plant. 
Construction or Renovation Completed Since 1980 
The only major construction completed since 1980 has 
been the Academic/Athletic Complex which was under 
construction at the time of the most recent self-study, The 
facility,· which was completed at a.cost of $7.5 million 
houses a 7,000 seat gymnasium, olympic size swimming and 
diving pools, gymnastic room, dressing rooms, classrooms, 
and several offices. The facility is utilized for all 
basketball games, many concerts and special functions, 
swimming, athletic offices, and classroom instruction. 
Minor construction completed since 1980 include the 
following: 
* a 1,780 square foot Coal Laboratory utilized by the 
Mining Technology students an_d located near Reed Hall; 
* a 1,600 square foot weight room adjacent to Jayne 
Stadium for use by the members of the football team as well 
•' . . '' '. '' ' . . . ' . . ' .,-
as students in other physical fitness programs; 
* and, a $72,000 poultry house at the University farm to 
replace the one destroyed by fire. 
Renovations completed since the 1980 self-study include 
the following: 
* installation of elevators in the Baird Music Building 
and Howell McDowell Administration Building at a cost of 
#141,997; 
* Button Auditorium, which included a new sound system, 
' new lighting controls, upgraded electrical circuit, new 
heating system, improvements to air conditioning system, new 
fire alarm system, roof and pamphlet repair, new ceiling, 
replastering of walls, new doors and handicapped 
accessibility, at a cost of approximately $600,000; 
* Breckinridge Hall, converted from a training school to 
faculty, classrooms, and admission offices at a cost of 
approximately $130,000; 
* Power Plant, installation of pollution control system 
at a cost of $458,800 (mandated by EPA-Division of Air 
Pollution Control); 
··* Living-Learning centets "in Regentsi Cooper, Wilson, 
Waterfield, Thompson, Fields, Downing, and West Mignon 
Residence Halls at a cost of $3,000 to $6,000 per facility; 
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* natural gas line replacement, (mandated by the Office of 
Pipeline Safety), approximate cost, $30,000; 
* installation of energy management system for eleven 
facilities which will allow for numerous energy conservation 
practices, cost of approximately $296,721; 
* Jayne Stadium, installation of permaglass capping on 
existing wood seating at a cost of approximately $36,245; 
* ADUC, construction of a Sweet Shop as an auxiliary 
enterprise for Food Service Operations, at a cost of 
approximately $12,000; 
* and, resurfacing of approximately 70 percent of the 
campus streets at a cost of $137,000. 
Future Plans 
The following projects are either in progress or planned 
for the near future: 
* Installation of Package Tre·atment Plant at University 
Farm as mandated by EPA - Division of Water. Current lagoon· 
system is unsatisfactory to handle sewage due to growth and 
expanded use of farm facilities. Project will be completed 
at a cost of approximately $30,000. 
* Compliance with Fire Marshall regulations through .. 
installation of fireman's service for elevators at Alumni 
Tower, Cartmell, and Mignon Tower, and replacement of heat-
detection systems with smoke detection systems in Fields 
Hall, Lappin Hall, Combs Building, and Thompson Hall with 
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construction of partitions for the purpose of isolating 
stairways for fire exits. 
* Installation of Medico key system on all education 
facilities to provide for greater security as well as more-
convenience for users. Implementation schedule has been 
established for completion within two years at a cost ~f 
approximately $70,000. 
* Installation of a new stage rigging system at·Button 
Auditorium to replace an unsafe system. Project cost is 
estimated at $100,000 and scheduled for completion this year. 
' . 
* Replacement of Pneumatic Automatic Boiler controls at 
Power Plant with electronic controls. Conversion to the more 
modern system will cost approximately $130,000. 
* Reroofing or replacement of roofs on those facilities 
constructed during the 1960's. Most have exceeded their 20, 
year life expectancy and are currently presenting problems. 
Priorities include the following facilities: Student Center, 
Wetherby Gymnasium, Baird Music Building, Regents Hall, 
Wilson Hall, Breckinridge Hall, and Lakewood Apartments. 
These projects alone will cost approximately $500,000. 
* Repairs and upgrading of purification system at Water 
Plant. Project entails replacement of quick-mix, repair of 
flocculator, replacement of controls, changing from sand· 
filters to charcoal filters and replacement of pumps, 
impellers and other equipment that is worn. Cost is 
estimated at approximately $150,000. 
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* Renovation of Fields Hall, which is currently closed. 
renovation would include roof and pamphlet repair, new 
electrical, plumbing, heating, and air conditioning systems, 
bric k repair, and upgrading of inside structure. Estimated 
renovation cost, $2.8 million. 
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SUMMARY 
The year of 1984-85 has been a year of significant 
change at Morehead State University. That change began with 
the appointment of a new President and has resulted, in the ., 
reassignment of several administrators with academic rank to 
classroom teaching responsibilities and the appointment of 
new administrators (including Vice President!s.for·Academic "· 
Affairs, Student Development and Administrative and Fiscal , , ' 
Services) as a result o~ national searches which ~ave 
involved faculty, students and staff in each search. 
r • •• 
'-' 
In addition, and as this report vividly depicts, it has 
been a year of review of all administrative procedures,. 
policies and practices. A completely new Personnel Policy 
Manual has been developed and a new, more definitive 
Affirmative Action Plan has been adopted and implemented. 
A Faculty Senate was created with.the support of the present· 
administration and has begun contributing significantly •. 
' ' 
In essence, the year has been marked by a new er~·in the 
administration at Morehead State University which will: 
hopefully gain greater collegiality and respectability to the 
total institution. The changes that have been implemented_ 
have been made on the basis of what is necessary to 
effectively improve a regional university and specificall¥ 
for _the purpose _of being an open and honest unive'rs:lty; 'A 
university that strives to do well every ta~k tpqt, it· 
undertakes. 
'' 
·' 
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Appendix A 
Organizational Chart - October 1, 1984 
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Appendix B 
Reorganization Savings 
REORGANIZATION SAVINGS 
Position 
FY 85 Budget 
Allocation 
DEANS 
Sci/Math (1) 
Soc Sci (1) 
Educ 
DEPT HEADS 
Man/Mkt (2) 
Info/Sci (1) 
Leadrshp ( 2) 
Philo (2) 
Geog (2) 
Hist (1) 
Soc (2) 
OTHER 
Vac/Educ (3) 
Vice Pres 
Asso Dean (4) 
Sec/Cler 
TOTAL SALARIES 
FRINGES 
OPERATING COSTS 
47,181 
45,620 
46,190 
40,928 
36,343 
42,397 
42,596 
40,698 
40,698 
40,698 
22,078 
47,940 
36,149 
20,555 
TOTAL SAVINGS 
Estimated FY 
86 Savings 
(10,500) 
(12,908) 
(46,190) 
(6,148) 
(5,438) 
(9,501) 
(9~400) 
(8,585) 
(8,586) 
(8,586) 
(22,078) 
(47,940) 
(36,149) 
(20,555) 
(252,565) 
(55,565) 
(4,915) 
(313,045) 
Future 
Savings 
(36,681) 
(32,712) 
(30,905) 
(32,112) 
Total 
(132,410) (384,975) 
(29,130) (84,695) 
(4,915) 
(161,540) (474,585) 
NOTE: FY 86 and Future Savings in Terms of FY 85 Dollar,s .. 
(1) Tenured faculty member reassigned to instruction. Funds 
allotted to the position will be returned to general fund via 
attrition in the departments. 
(2) Faculty position in the department will be retained. 
(3) Eliminate vacant position in the Department of Education 
due to administrator returning to instruction. 
(4) Elimination of position due to resignation of staff 
member. 
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REORGANIZATION ADDITIONS 
FY 85 Budget Estimated 
Position Allocation FY 86 Costs 
SALARIES 
VP Fis/Ser (1) 49,215 (8,500) 
VP Stu/Dev ( 2) 47,175 24,733 
Two Ass't VP(3) 114,522 
Dn Grad (2) 48,150 33,096 
TOTAL SALARIES 163,851 
FRINGES 36,047 
TOTAL ADDITIONS 199,898 
Future 
Savings 
(24,733) 
(33,096) 
(57,829) 
(12,722) 
(70,551) 
Total 
106,022 
23,325 
129,347 
NOTE: FY 86 and Future Savings in Terms of FY 85 Dollars 
(1) Assigned to a vacant position in the Dept of Business and 
Economics. Compensation for FY 86 estimated to be less than 
vacancy 
(2) Tenured faculty member returned to instruction. Funds 
allotted to the position will be returned to university 
general fund via attrition in the department. 
(3) Includes clerical assistance. 
REORGANIZATION SUMMARY 
Estimated Estimated 
Savings Costs Total 
FY 86 (313,045) 199,898 (113,147) 
FUTURE SAVINGS (161,540) (70,540) (232,092) 
TOTAL (345,239) 
NOTE: FY 86 AND FUTURE SAVINGS IN TERMS OF FY 85 DOLLARS 
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Appendix C 
Current Funds Surpluses 
,, ., 
Chart of Current Funds surpluses (Deficits) 
Morehead State University 
For the Years Ending June lQ 
1980 
(82,141) 
1981 1982 1983 
(153,124) 359,909 1,098,087 
1:98.4 
525,891 
' ' ' i' . ·~ 
Unrestricted 
Restricted (109, 115·) (42,424) 8,199 5, 9 0 3 95,965 
TOTALS (191,256) (195,548) 368,108 1,103,990 621,8~6 
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Appendix D 
Course Changes in Applied Sciences and Technology 
MOREHEAD STATE UNIVERSITY 
Department of Industrial Education and Technology 
Course Changes Hours 
IET 102 Graphic Arts I •••••••••••••••••••••••••••••.•••.•• 3 
NOW GCT 102 Graphic Arts I ..•.•.•••••••.•.••...•••. • 3 
IET 10 3 Technica 1 Dr awing I •••••••••••••••••••••••••••••• ·3 
NOW GCT 103 Technical Drawing 1 ••••.•.•••••••••••••• 3 
IET 106 Thermoplastic Processing ••••••••••••••••••••••••• 3 
NOW MFT 106 Thermoplastic Processing ••...••••••••••• 3 
IET 107 Thermosetting Plastic Processing •••••••••••••••• ,3 
NOW MFT 107 Thermosetting Plastic Processing ••..•••. 3 
IET 186 Manufacturing and Fabrication ••••.•••.••.••.••••• 3 
NOW MFT 186 Manufacturing and Fabrication ••• _. ••••••• 3 
IET 202 Graphic Art~ II •••••••••••••••••••••••••••••••••• 3 
NOW GCT 202 Graphics Arts 11 •••••••••••••.•••• ~•••••3 
IET 203 Technical Drawing II .............................. 3 
NOW GCT 203 Technical Drawing 11 ••••••••••••••••••.• 3 
IET 204 Descriptive Geometry ............................ ,. 3 
NOW GCT 204 Descriptive Geometry •••••••••••••••••••• 3 
IET 240 Basic Electricity ............................... -~ 
NOW EET 140 Basic Electricity •••••....•••••••••••••• 3 
IET 241 Basic Electronics •..•••••.•••••••.....••••••••••• 3 
NOW EET 141 Electrical Circuits ••••••••••••••••••••• 3 
IET 243 Electric Power ...•....•................•......•.. 3 
NOW EET 241 Circuit Analysis ........................ 3 
IET 244 Electrical Drafting and Design •••••••••••••• ~ •••• 3 
NOW EET 341 Electrical Drafting and Design •••••••••• 3 
IET 249 Residential Wiring ...................•••......•.. 3 
NOW EET 240 Residential Wiring •••••••••••••••••••••• 3 
IET 262 Fluid Power I ••.....••••••••.•..••••••••••••••••• 3 
NOW IET 260 Hydraulics and Pneumatics ••••••••••••••• 3 
IET 286 General Metals II ..•..•.•..• -: ..............••.••• 3 
NOW MFT 286 Machine Tool Processes •••••••••••••••••• 3 
IET 301 Tool Layout and Design .................•...•••••• 3 
NOW GCT 301 Tool Layout and Design •••••••••••••••••• 3 
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lET 302 Offset Lithography ....•...•••...••.•.......•••... 3 
NOW GCT 302 Offset Lithography ••••••••••••••••••••• 3 
IET 303 Technical Illustration .•.•........•.•••. -.•.•.•••• 3 
NOW GCT 303 Technical Illustration ••••••••••••••••• 3 
IET 305 Housing ............•..•.••.......•.•.••••..•.... ] 
NOW GCT 3Q5 Housing .........•...•.•. -• .......••••••• 3 
IET 306 Mold Design and Construction •••••••••••••••••••• 3 
NOW MFT 306 Mold Design and Construction ••••••••••• 3 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
IET 
322 Photography •....•............•.•........ ~ ....... 2 
NOW GCT 322 Photography ••.•••••••.••.••...•..••.... 2 
338 FCC License ••.••••••.•...••••...•..•............. ! 
NOW EET 338 Radio Operating Practices •••••••••••••• 1 
341 Transistors and Semiconductors •••••••••••••••••• 3 
NOW EET 242 Transistors and Semiconductors ••••••••• 3 
342 Communications Electronics· ..••...••.. , ........... 3 
NOW P/O EET 344 Communication~ Circuits •••••• ; •••.. 3 
345 Television Electronics ...........•.............. 4 
NOW P/O EET 344 Communications Circuits •••••••••••• 3 
346 Transmitter Electronics •.......•................ 4 
NOW EET 444 Communications Systems ••••••••••••••••• 3 
347 Power Transformers and Distribution ••••••••••••• 4 
NOW EET 243 Power Transformers and Distribution •••• 3 
348 Motors and Generators •.••.....•.•..... ~ ..•...... 4 
NOW EET 343 Motors and Generators •••••••••••••••••• 3 
3'49 Industrial Wi;ring ..................... ~. • ••••••• • ,4 
NOW EET 443 Industrial Electricity ••••••••••••••••• 3 
350 Machine Composition 1 •••.•..•.•.•••••••••••••••• 3 
NOW GCT 350 Machine Composition 1. ••••••••••••••••• 3 
351 Graphic Duplication ....•........•.•..•••••••.•••. 2 
NOW GCT 351 Graphic Duplication •••••••••••••••••••• 2 
362 F~uid Power II .••..•................•••••••••••• • 3 
NOW IET 362 Fluid Power ......•.....••.••••••••••••• 3 
3 8 8 Machine Shop I ..•••••••..•................••• -•~• • 3 · 
NOW MFT 386 NC-CNC Manufacturing Technology •••••• 1 •• 3 
403 Machine Drawing and Design •••••••••••••••••••••• 3 
NOW GCT 403 Machine Drawing, and Design ••••••••••••• 3 
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IET 404 Architectural Drawing •.••....•....••••..•.•.••... 3 
NOW GCT 404 Architectural Drawing •••••••••••••••••• 3 
IET 440 Industrial Electronics ••••••••••••••••••••.••.•• 3 
NOW EET 245 Digital Electronics •••••••••••••••••••• 3 
IET 441 Computer Electronics •••••••••••••••.•••.•••.•••• 3 
NOW EET 345 Microprocess Electronics ••••••••••••••• 3 
IET 450 Machine Composition II .••••••••••.•••••••••••..• 3-· 
NOW GCT 450 Machine Composition II. •••••••••••••••• 3 
IET 486 Patternmaking and Foundry •••••••••.••••••••••.•• 2 
NOW MFT 486 Patternmaking and Foundry ••••••••••.•.• 2 
IET 4 8 8 Machine Shop I I ••••••••••••••••••••••••••••••••• 3 
NOW MFT 488 Flexible Manufacturing Engineering 
Technology ............•.••.•••.•.••.•............•• 3 
IET 588 Machine Shop III ...•..•.•••.••.•............•... 3 
NOW MFT 5 8 8 Machine Shop . •..•....•.....•.....•..... 3 
New Courses Not Previously Listed 
EET 442 Industrial Electronics ..••........•............. 3 
EET 445 Computer Electronics •..•......•.••..•..........• 3 
ROB 170 Fundamentals of Robotics •••••••..••.•.•••.•.•.•• 3 
ROB 270 Robotics Systems Engineering ••••••••••••••••••.• 3 
ROB 370 Robotics Interfacing Engineering •••••••••••••••• 3 
ROB 470 Robotics Applications Engineering ••••••••••••••• 3 
WEL 307 Automated Welding Technology •••••••••••••••••••• 3 
63 
1 
I 
Appendix E 
Curricular Changes in Department of Mus•ic 
DEPARTMENT OF MUSIC 
Changes in Bachelor of Music Requirements 
1. Music Theory 465, Form Analysis 
Theory requirement. 
2. Specialization changes as listed 
VOICE 
Private Voice 
Class Voice 
Junior Recital 
Senior Recital 
Language 
Piano 
PIANO 
Private 
Junior Recital 
Senior Recital 
Private Organ/Harpsichord 
Counterpoint 
Class Voice 
Private Voice 
Piano Literature 
Piano Pedagogy 
Electives 
ORGAN or HARPSICHORD 
Private 
Class or Private Piano 
Junior Recital 
Senior Recital 
Class Voice 
Private Voice 
Church Music 
Counterpoint 
Piano Pedagogy 
Piano Literature 
Electives 
STRINGS 
Private 
Class and/or Private Piano 
Junior Recital 
Senior Recital 
Class Instruments 
Class Voice 
Private Voice 
Electives 
65 
(2-0-2) added as a 
below: 
Previous Present 
16 19 
1 1 
1 -2 
2 3 
12 9 
8 fi 
21 19 
1 2 
2 3 
7 7 
2 0 
1 1 
3 0 
3 3 
0 2 
0 3 
24 19 
5 7 
1 2 
2 3 
1 1 
3 0 
2 0 
2 0 
0 2 
0 3 
0 3 
24 19 
8 7 
1 2 
2 3 
3 0 
1 1 
1 0 
0 8 
-j{t .' .·, ? 
!,';".;_·.·-
Music• 
' 
WIND INSTRUMENTS and PERCUSSION 
Private lessons in major instr. 16 
Junior Recital 1 
Senior Recital 
Class Instruments 
Class and/or Private Piano 
Class Voice 
Private Voice 
Arranging 
Electives 
THEORY/COMPOSITION 
2 
4 
6 
1 
1 
2 
5 
Composition 12 
Arranging 4 
Counterpoint 2 
Recital of Original Composition 3 
Class and/or Private Keyboard 8 
Class Instruments 4 
Class Voice 1 
Private lessons in Major 
instrument or voice 7 
Electives 0 
JAZZ AND STUDIO MUSIC 
Private Applied Music 16 
Junior Recital 1 
Senior Recital 2 
Class Piano and/or Jazz Keyboard 4 
Jazz History and Literature 3 
Jazz Keyboard 0 
Arranging for the Jazz Ensemble 4 
Studio Improvisation 7· 
Electives 3 
AB (Major in Music) 
Applied Music 12 
Private Lessons 8 
Ensembles 4 
Class or Private Piano O 
Music Theory 14 
Music Theory I-IV 8 
Music Theory I-III 6 
Music History and Literature 6 
Music Literature I-II 0 
History of Music I-II 6 
TOTALS 32 
66 
19 
2 
3 
0 
7 
1 
0 
4 
4 
12 
4 
2 
3 
6 
0 
0 
7 
6 
12 
2 
3 
4 
3 
2 
4 
7 
3 
22 
14 
4 
4 
16 
10 
6 
10 
4 
6 
48 
AB (Minor in Music) 
Applied Music 
Private Lessons 
Ensembles 
Class or Private Piano 
Music Theory 
Music Theory I-II 
Music Reading I-II 
Music History and Literature 
Music Literature I-II 
Music Electives 
TOTAL 
67 
8 
6 
0 
2 
6 
6 
0 
4 
4 
3 
21 
14 
8 
4 
2 
9 
6 
3 
4 
4 
4 
27, 
, '. " 
Bachelor of Music Education Program 
Leading to the 
Provisional Certificate for Teaching Music 
General Education - 45 Semester Hours 
As specified for all teacher education programs 
Professional Educ.ation - 32 Semester Hours 
EDF 
EDF 
EDF 
EDSP 
EDSE 
EDSE 
MUSE 
MUSE 
MUSE 
207 - Foundations of Education - 3 hours 
211 Human Growth and Development - 3 hours 
311 Learning Theories in the Classroom~ 3 hrs. 
332 Teaching the Exceptional Student - 2 hours 
415 Teacher in Today's Schools - 3 hours 
416 Student Teaching - 12 hours 
230 Introduction to Music Education - 1 hour 
325 Elem Materials and Methods - 3 hours 
375 Vocal Materials and Methods - 2 hours 
or 
MUSE 376 - Instrumental Material and Methods - 2 hrs. 
Specialty (Music) 
Principal.Applied 
Class Applied 
Woodwinds 
Brasswinds 
Percussion 
Strings 
Option.!_ 
Instrumental 
14 
Adv Woodwinds 
Adv Brasswoods 
Guitar 
Voice 
*Piano I-IV 
Ensembles 
Instrumental 
Voice 
Theory 
History and Lit 
Conducting 
Option III 
5 
of 
6 
1 
7 
2 
6 
9 
16 
7 
4 
Endorsement for Combined Certification 
·instrumental 
Secondary Instrument~· 3 
Instrumental Ensemble - 3 
Advanced Woodwinds - 1 
Advanced Brasswinds - 1 
Instr Mat and Meth - 2 
Instr Conducting - 2 
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Options II 
Vocal 
1 
1 
1 
1 
1 
1 
0 
7 
14 
6 
7 
16 
7 
4 
- 12 Semester Hours 
Vocal 
voice - 4 
Vocal Ensemble - 3 
Class Guitar-· 1 -
voe Mat and Meth - 2 
Choral Conducting - 2 
Summary of Actions 
CHANGE: 
MUSE 325 Elementary Materials and Methods (4-0-4) to (3-0-3) 
ADD: 
MUSE 230 Introduction to Music Education (1-0-1) 
MUSC 271 Basic Conducting (2-0-2) 
DELETE: 
MUSG 218 Class Percussion II (0-2-1) 
MUSE 480 Seminar (1-0-1) 
69 
' ' ' 
. 
,t ', 
I 
' 
Appendix F 
Student Development Organization 
i 
t 
I 
i 
I 
I 
l_ --~~ . . 
· •. r;,-~t·< .:.:( __ -., 
I 
University Center/ 
Student Activities 
.. 
Assistant to the 
Vice President 
I . I 
MDREHEAO·SJATE UNIVERSITY 
DIVISION OF'SlUDENT DEVELOPKE!tl 
Vice President for 
Student Development 
.. 
I I 
Unhersfty Career Planning Financial Aid Student Hea Ith 
Counseling and Placen,ent Services 
Center 
. . 
' 
I I 
Residence Education Student Housing 
Effective July 1, 1985 
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Appendix G 
Employment Process 
PERSONNEL POLICY MM!UAL 
Subjec.t: Employment Process Section' Humber:·,· PG,-~ 37 
PURPOSE: 
INITIATION OP 
THE PROCESS: 
. ·•, 
Appr.oval Date: 
Revision Date: 
7/1/85 .. ' . 
To outline the process followed when filling;'_-.' 
a regular, full-time vacancy.. i. 
a. Any administrative unit which wishes-to 
fill a vacancy or.create a new position 
·must complete the °Faculty or.Support. 
Staff Search Procedure Checkli1?.t. n · · 
b. The checklist must contain ·the necessary 
information to proceed with. a job search 
by inc+uding: 
c. 
1. Recommended ·membership- of-the s'~arch :, 
committee of a11y academic or· . --(' .. / 
administrative opening. Search: . , 
committees appointed to recommend· 
final candidates for certain 
positions include members, wherever· 
possible, of protected classes. , ·, , · 
. . ·•, . ' . ' ... 
2. Appropriate budget approval from t.11,~ · . 
Vice President for _~dministrati ve ang, · · •, 
Fiscal Services. 
3. A list of recommended newspapers and 
publications where the vacancy should 
be advertised. · · · 
4. A completed Morehead State University 
119 or 118 form containing a job · 
description and qualifications for. _ .. 
the vacancy. ' 
; ..... ,· : . 
5. Approval by the Dean, Director', ·and . 
the appropriate Vice President:~:·, The:_-:.,;.: 
President provides final · .. ·. · · 
authorization to pursue the searqh; 
The Director of Personnel Services . 
reviews each checklist for proper ·, .. · 
approval and makes any appropriate · 
additions or deletions to the media 
coverage. 
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PERSONNEL POLICY MANUAL 
Subject: Employment Process Section Number: PG - 37 
RESPONSIBILITY POR 
APPIRMATIVB ACTION 
ARD EQUAL 
OPPORTUNITY: 
INTERNAL VACANCY 
POSTINGS STAPP 
EXEMPT/STAPP 
NONEXEMPT): 
QUALIFICATIONS POR 
PR<»IOTION (STAPP 
EXEMPT/STAPP 
NONEXEMPT): 
Approval Date: 7/1/85 
Revision Date: 
Affirmative action and equal employment 
opportunity are the joint responsibility of; 
the supervisor with the vacancy and the : 
Director of Personnel Services. The Direc~Or' 
of Personnel Services shall make sure that::., 
all steps outlined in the University's •• · 
Affirmative Action program are followed when 
filling the vacancy. ,--, . 
All staff exempt and staff nonexempt 
vacancies shall be posted internally for five· 
days to provide current full-time staff 
members with the opportunity for promotion, 
Priority will be given to full-time employees-
prior to advertising the position externally·. 
A position which had been posted within the\ 
past 45 days does not need to be reposted. 
Ability to do the job and previous work -
performance are factors considered by , 
management in determining whether an employee 
is qualified for the particular position. •Ih 
considering ability to do the job, a review_ 
is made of such things as the employee's work. 
history; attendance record, educational 
background, and aptitudes. · 
If two candidates are considered equally 
qualified by the administrator and the 
Director of Personnel Services, a member of a 
protected class will be given preference. ' 
/. 
! 
In no circumstances can a promotion or 
transfer be denied or granted solely because 
of race, color, age, religion, sex, handicap, 
veteran status, or national origin. 
If no internal candidate is deemed by· 
management to be qualifed, the vacancy is 
advertised externally by the Office of 
Personnel Services. 
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PERSONNEL POLICY MANUAL 
Subject: Employment Process Section Number: PG - 37 
a. 
b. 
c. 
d. 
e. 
Approval Date: 7/1/85 
Revision Date: 
All resumes and employment applications 
are properly accepted and recorded on the 
search procedure checklist. Application~ 
are kept for a minimum of two years or \ 
the life of Kentucky's desegregation plan 
by the Office of Personnel Services. · · 
! , 
"Supplemental Personnel Data for , 
Affirmative Action Recruitment" forms are, 
independently forwarded to each applica~t 
by the Office of Personnel Services. The 
form is used to ascertain sex, race, 
handicap, or veteran status of 
candidates. These forms are not seen by . 
the search committee or other persons .: 
directly involved in the hiring process._,' 
The Director of Personnel Services 
screens out applicants who do not 
minimally qualify under the posting and 
advertised requirements. Those who are 
rejected are again reviewed by the 
screening chairperson or interviewing 
supervisor to substantiate the decision 
against the general posting requirements. 
The Affirmative Action Officer reviews 
the applicant-flow listing to determine 
if there is adequate representation from' 
minorities or women. Depending upon the 
outcome, the position may be readvertised 
if, in the opinion of the Affirmative 
Action Officer, representation is lacking 
of protected class members. 
All selection or promotion decisions are 
based ·solely upon the individual's 
qualifications for the position. Where 
candidates are assessed to be 
substantially equally qualified for a 
position, a member of a protected class 
will be given preference. 
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Subject: Employment Process Section Number: PG - .37 
f. 
g. 
Approval Date: 7/1/85 
Revision Date: 
The completed checklist is returned to 
the Office of Personnel Services for 
review. The checklist includes those ! 
individuals who were interviewed and i 
those who were not reviewed with reaso~~ 
for t~E: rejection. i: i 
i '. J ' t . 
The Affirmative Action Officer reviewJ :·· 
the ipdividual selected against any , :-
protected class comparing those who ! : · 
applied to determine if the selection was 
appropriate. If ther.e are doubts, a ; 
writtell explanation may be requested for· 
the hiring rationale and for the reasons 
why p~otected.class members were 
rejec~ed •. If the written justifications, 
for nonselection of the protected class ,· 
member are not in conformance with · l 
affirmative action selection procedures,! 
the Affirmative Action Officer is ' .l 
authorized to delay an offer of I 
employment until the statement is 
evaluated or the nonselection is resolved 
between the two parties. If agreement 
cannot be resolved, the Affirmative ; 
Action Officer must forward all I. 
information to the President for 
resol~tion. 
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Attachment I 
Institutional Profile Report 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
COMMISSION ON COLLEGES 
795 PEACHTREE STREET, N.E. 
ATLANTA, GEORGIA 30365 
(404) 897-6136 
INSTITUTIONAL PROFILE - FIFTH-YEAR REPORT 
JUNE 15, 1985 
LEGAL NAME AND MAILING ADDRESS OF THE· INSTITUTION: 
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 
CHIEF ADMINISTRATIVE OFFICER: 
PRESIDENT HERB F. REINHARD 
PRINCIPAL SWITCHBOARD TELEPHONE NUMBER: 
(606) 783-2221 
40351 
THE INSTITUTION HAS BEEN AFFILIATED WITH THE COMMISSION ON 
COLLEGES.AS AN ACCREDITED MEMBER SINCE -193Q- . 
ACCREDITATION OF THE INSTITUTION WAS LAST REAFFIRMED -198.0-
LEVEL (S) OF DEGREES APPROVED BY THE COMMISSION ON .COLLEGES To· 
BE OFFERED BY THE INSTITUTION: 
SP. ED. DEGREE 
MASTER'S DEGREE 
BACHELOR'S DEGREE 
ASSOCIATE DEGREE 
CERTIFICATE (ONE YEAR) 
LEVEL III 
50320 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
INSTITUTIONAL PROFILE 
JUNE 15, 1985 
PAGE 2 
PROGRAMS/DEPARTMENTS/SCHOOLS ACCREDITED BY SPECIALIZED 
ACCREDITING AGENCIES AND DATE OF LAST REVIEW: 
PROGRAM/DEPARTMENT/SCHOOL 
MUSIC 
EDUCATION 
VETERINARIAN ASSISTING 
SOCIAL WORK 
RADIOGRAPH MEDICAL TECHNOLOGY 
DIETETICS/HUMAN NUTRITIONAL SVCS 
NURSING 
80 
AGENCY 
NASM 
NCATE 
AVMA 
CSWE 
JRCE:RT 
ADA 
NLN 
LAST 
REVIEW 
YEAR 
1981 
1985 
1984 
1982 
1984 
1982 
1982 
50320· 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
INSTITUTIONAL PROFILE 
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PAGE 3 
BRANCH CAMPUS INFORMATION 
IF YOUR INST.ITUTION HAS MORE THAN ONE CAMPUS: 
1. THIS REPORT SHOULD BE RECEIVED BY THE CENTRAL 
ADMINISTRATIVE OFFICE. IF THE ADDRESS ON THE FIRST 
PAGE UNDER "LEGAL NAME AND MAILING ADDRESSII IS NOT THE 
ADDRESS OF THE CENTRAL ADMINISTRATIVE OFFICE, PLEASE .. 
CHANGE IT TO THE PROPER ADDRESS. 
2. EACH BRANCH CAMPUS AND ITS RELATED INFORMATION SHOULD 
BE LISTED IN THIS SECTION UNLESS SEPARATELY ACCREDITED 
BY THE COMMISSION ON COLLEGES. 
3. OFF-CAMPUS LOCATIONS SHOULD NOT BE LISTED IN THIS··. 
SECTION. LIST OFF-CAMPUS LOCATIONS IN THE SECTION 
ENrITLED "OFF-CAMPUS AND OTHER SPECIAL EDUCATIONAL 
PROGRAMS." 
PROVIDE THE FOLLOWING FOR EACH BRANCH CAMPUS: 
BRANCH NUMBER: (PROVIDED BY SACS) 
TITLE OF BRANCH ADMINISTRATOR:. 
NAME OF BRANCH ADMINISTRATOR: 
BRANCH NAME: 
BRANCH ADDRESS: 
BRANCH CITY: BRANCH STATE: BRANCH ZIP: 
BRANCH PHONE NUMBER: ( ) 
50320 
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BRANCH CAMPUS INFORMATION 
IF YOUR INSTITUTION HAS MORE THAN ONE CAMPUS: 
1. THIS REPORT SHOULD BE RECEIVED,BY THE CENTRAL 
ADMINISTRATIVE OFFICE. IF THE ADDRESS ON THE FIRST· 
PAGE UNDER "LEGAL NAME AND MAILING ADDRESS" IS NOT THE 
ADDRESS OF THE CENTRAL ADMINISTRATIVE OFFICE, PLEASE .. 
CHANGE IT TO THE PROPER ADDRESS. 
2. EACH BRANCH CAMPUS AND ITS RELATED INFORMATION SHOULD 
BE LISTED IN THIS SECTION UNLESS SEPARATELY ACCREDITED 
BY THE COMMISSION ON COLLEGES. 
3. OFF-CAMPUS LOCATIONS SHOULD NOT BE LISTED IN TH1S · .. 
SECTION. LIST OFF-CAMPUS LOCATIONS IN THE SECTION 
ENrITLED "OFF-CAMPUS AND OTHER SPECIAL EDUCATIONAL 
PROGRAMS." 
PROVIDE THE FOLLOWING FOR EACH BRANCH CAMPUS: 
BRANCH NUMBER: (PROVIDED BY SACS) 
TITLE OF BRANCH ADMINISTRATOR: 
NAME OF BRANCH ADMINISTRATOR: 
BRANCH NAME: 
BRANCH ADDRESS: 
BRANCH CITY: BRANCH STATE:· BR,_l\NCH ZIP: 
BRANCH PHONE NUMBER: ( ) 
50320 
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ENROLLMENT DATA 
(SEE ATTACHMENT I) 
SUPPLY ENROLLMENT DATA FOR THE PREVIOUS FALL TERM. USE 
ATTACHMENT I "WORK SHEET FOR CALCULATION OF ENROLLMENT" TO 
CALCULATE THE ENROLLMENT COUNT FOR EACH CATEGORY A - E. 
TRANSPOSE THE FIGURES FROM THE WORK SHEET TO THIS FORM. DO '• 
NOT RETURN THE WORK SHEET WITH THIS REPORT. 
DEGREE FT/FTE 
DEGREE PT/FTE 
TOTAL DEGREE/FTE 
WORK 
SHEET 
-A-
-C-
NON-DEGREE FT/FTE -B-
NON-DEGREE PF/FTE -D-
TOTAL NON-DEGREE/FTE 
NON-CREDIT ST/FTE -E-
TOTAL FTE ALL CATEGORIES 
FALL FALL FALL 
1982 1983 1984 
4468 
638 
62 
5168 
4633 
672 
71 
5376 
4566 
582 
439* 
5587 
*THE DRAMATIC INCREASE CAN BE ATTRIBUTED TO THE (1) CONDUCT 
OF FOUR ELDERHOSTEL PROGRAMS, (2) EXPANSION OF THE COMMUNITY 
EDUCATION PORGRAMS AND (3) ACTIVITIES OF THE CENTER FOR 
INSTRUCTIONAL DEVELOPMENT (CID) WHICH INCLUDED SIX FULL-TIME 
FACULTY FELLOWSHIPS. FOR 1985 A DECREASE IS ANTICIPATED DUE 
TO THE DISCONTINUATION OF THE CID ACTIVITIES. 
50320 
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FISCAL DATA 
PLEASE REFER TO "COLLEGE AND UNIVERSITY BUSINESS 
ADMINISTRATION," CURRENT EDITION AND "AUDITS OF COLLEGES AND 
UNIVERSITIES," PUBLISHED BY THE AMERICAN INSTITUTE OF 
CERTIFIED PUBLIC ACCOUNTANTS FOR DEFINITIONS OF THE FUND 
CATEGORIES USED IN THIS SECTION. IF AUDITED DATA IS NQT YET 
AVAILABLE, SUBMIT BUDGETED DATA. SEND AUDITED DATA WHEN. IT 
BECOMES AVAILABLE. DO NOT HOLD THE ENTIRE REPORT UNTIL 
AUDITED DATA BECOMES AVAILABLE. 
CURRENT FUNDS REVENUE 
TUITION AND FEES 
FED APPROPRIATIONS 
STATE APPROPRIATIONS 
LOCAL APPROPRIATIONS 
FED GRANTS AND CONT 
STA GRANTS AND CONT 
LOC GRANTS AND CONT 
PRIV GRANTS AND CON 
ENDOWMENT INCOME 
SALES AND SERVICES OF 
EDUC ACTIVITIES 
SUBTOTAL 
SALES AND SERVICES OF 
AUXILIARY ENTERP 
SALES SERV HOSPITAL 
OTHER SOURCES 
IND OPERATIONS 
TOTAL CURR FUNDS REV 
REVENUE DATA 
1982-83 1983-84 
Budgeted 
1984-85 
-A- 5,767,471 6,867,017 6,882,340 
-B-
-C- 20,597,314 21,880,785 22,192,956 
-D-
-E- 4,255,079 4,772,481 4,794,143 
-F-
-G-
-H:.. 
-I-
-J- 309,982 383,316 1,926,000* 
(A-J) 30,929,846 33,903,599 35,795,439 
-K- 5,504,717 6,473,689 6,233,716 
-L-
-M- 587,336 680,505 609,400 
-N-
(A-N) 37,021,899 41,057,793 42,638,555 
*INCLUDES REBUDGETED FUND BALANCE OF $1,400,000 
50320 
83 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
INSTITUTIONAL PROFILE 
JUNE 15, 1985 
PAGE 6 
FISCAL DATA 
PLEASE REFER TO "COLLEGE AND UNIVERSITY BUSINESS 
1 ADMINISTRATION," CURRENT EDITION AND "AUDITS OF COLLEGES AND 
, 1 UNIVERSITIES," PUBLISHED BY THE AMERICAN INSTITUTE OF 
CERTIFIED PUBLIC ACCOUNTANTS FOR DEFINITIONS OF THE FUND 
CATEGORIES USED IN THIS SECTION. IF AUDITED DATA IS NOT YET 
AVAILABLE, SUBMIT BUDGETED DATA. SEND AUDITED DATA WHEN IT 
BECOMES AVAILABLE. DO NOT HOLD THE ENTIRE REPORT UNTIL 
AUDITED DATA BECOMES AVAILABLE. 
EDUCATIONAL AND GENERAL EXPENDITURES 
Budgeted 
EDUCATIONAL & GEN EXPENDS 1982-83 1983-84 1984-85 
INSTRUCTION -A- 12,186,588 12,637,700 12,765,961 
RESEARCH -B- 58,840 123,658 132,590 
PUBLIC SERVICE -c- 1,335,266 1,418,405 1,464,293 
ACAD SUPPORT -D- 1,662,764 2,033,884 1,943,033 
LIBRARIES -E- 1,157,167 1,240,612 1,234,436 
STUDENT SERVICES -F- 2,677,760 3,197,624 3,174,801 
INST SUPPORT -G- 4,560,152 5,515,449 6,658,550 
OP & MAINT OF PLANT -H- 3,666,939 3,465,964 3,783,901 
SCH & FELLOWSHIPS -I- 2,529,713 3,106,135 3,458,816 
SUB TOTAL 
ED & GENERAL (A-I) 29,835,189 32,739,431 34,616,381 
ED & GENERAL 
MANDATORY TRANS -J- 1,839,168 1,785,688 1,788,458 
SUB TOTAL 
ED & GEN EXP 
& MAND TRANS (A-J) 31,674,357 34,525,119 36,404,839 
(FOR CURRENT OPER) 
AUXILIARY ENTERP -K- 5,671,732 6,085,770 6,233,716 
HOSPITALS -L-
IND OPERATIONS -M-
TOTAL 
CURRENT FUNDS EXP 
& MANDATORY TRANS (A-M) 37,346,089 40,610,889 42,638,555 
50320 
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FISCAL.DATA 
PLEASE REFER TO "COLLEGE AND UNIVERSITY BUSINESS 
ADMINISTRATION," CURRENT EDITION AND "AUDITS OF COLLEGES AND 
UNIVERSITIES," PUBLISHED BY THE AMERICAN INSTITUTE OF 
CERTIFIED PUBLIC ACCOUNTANTS FOR DEFINITIONS OF THE FUND, 
CATEGORIES USED IN THIS SECTION. IF AUDITED ·DATA IS NOT YET 
AVAILABLE, SUBMIT BUDGETED DATA. SEND AUDITED DATA WHEN IT 
BECOMES AVAILABLE. DO NOT HOLD THE ENTIRE RE~ORT UNTIL 
AUDITED DATA BECOMES AVAILABLE~ 
FUND BALANCES 
THIS IS A NEW SECTION. YOU ARE NOT REQUIRED TO PROVIDE 
INFORMATION FOR FISCAL YEARS 1982-83 AND 1983-84. HOWEVER,· : 
IT WOULD BE HELPFUL FOR US TO HAVE THE DATA IF IT IS READILY 
AVAILABLE TO YOU. 
CURRENT UNRESTRICTED 
CURRENT RESTRICTE~ 
LOAN FUNDS 
ENDOWMENT FtJNDS 
TRUE END FUNDS 
QUASI-END FUNDS 
ANNUITY & LIFE FUNDS 
PLANT FUNDS 
UNEXPENDED 
INVESTMENT IN PLANT 
-A-
-B-
·-C-
-D-
-E-
-F-
-G-
-H-
PROJECTED 
1982-83 1983~84 1984-85 
3,628,467 
110,067 
3,396,38.9 
NONE 
NONE 
NONE 
3,102,576 
14,102 
3 I 386,129 
NONE, 
ijONE 
NONE 
3,400,000 
15,000 
.3,3~5,000 
' . . ' 
NONE· 
NONE 
NONE. 
!15~521 2,207,830 1,200,000. 
58,709,230 61,142,711 62,000,000 
PLANT FUND 
THIS IS A NEW SECTION. YOU ARE NpT REQUIRED TO SUPPLY 
INFORMATION FOR FISCAL YEARS 1982-,83 AND 1983-84.. hOWEVER, 
IT WOULD BE HELPFUL FOR US TO HAVE THE DATA IF IT IS READILY 
AVAILABLE TO YOU. 
1982-83 1983-84 -1984-,-85 
TOTAL DEBT -A- 28,205,000 27,015,000 25,770,000 
AMT OF TOTAL DEBT DUE -B- 1,190,000 · 1,245,000 1,310,000. 
IN NEXT 12 MONTHS 
AMT OF TOTAL DEBT DUE 
AFTER 12 MONTHS -c- 27,015,000 25, 7_70, 000 ~4,46P,O()O 
50320 
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PROGRAM INVENTORY 
THE COMMISSION ON COLLEGES IS USING THE NAT'L CENTER FOR 
EDUCATIONAL STATISTICS~ (NCES) "CLASSIFICATION OF 
INSTRUCTIONAL PROGRAMS" WHENEVER POSSIBLE. 
AS YOU REVIEW THE LISTING, YOU MAY FIND A CODE NUMBER WITH AN 
NCES PROGRAM NAME WHICH IS DIFFERENT FROM YOUR INSTITUTION'S 
PROGRAM NAME.· PLEASE USE THE NCES PROGRAM NAME WHEN FILING 
THIS REPORT. DO NOT MARK THROUGH THE NCES PROGRAM NAME. 
MANY PROGRAMS IN A GENERAL CLASSIFICATION MAY HAVE DIFFERENT 
CURRICULUMS BUT ARE CLASSIFIED WITH ONE CODE NUMBER. 
THEREFORE, IF YOU HAVE THREE DIFFERENT PROGRAMS THAT ARE 
CLASSIFIED WITH ONE CODE NUMBER, YOU WILL BE LISTED ONE TIME 
BUT WILL SHOW THE DEGREE LEVELS FOR ALL THREE PROGRAMS. 
FINALLY, IF YOU HAVE A PROGRAM WHICH HAS NONCES CODE, WE 
HAVE ASSIGNED THAT PROGRAM AN NCES CODE OF "00.9999 = OTHER" 
UNDER THE APPROPRIATE GENERAL CLASSIFICATION NUMBl!!R. 
PROGRAMS CERT BACH MSTR DOCT 
ASSOC 1ST PROF SP/ED OTHER 
01.000 AGRIBUSINESS & AGR P----------------------------------
01.0102 AGR BUSINESS * 
01.0301 AGR PRODUCTION * 
01.0606 NURSERY OPER & M * 
02.000 AGRICUL SCIENCES--------------------------------------
02.0101 AGR SCIENCES * 
06.0000 BUSINESS & MANAG-------------------------------------
06.0101 BUS & MANAG * 
06.0201 ACCOUNTING * 
06.0301 BANK & FIN * 
06.0401 BUS ADM & MGT * 
06.0403 PROD MANAG (Del Assoc) * 
06.0501 BUS ECON * 
06.1401 MARK MANAG * 
06.1701 REAL EST, GEN * * 
06.1801 SM BUS MANAG * 
06.2001 TR & IND SUP * 
50320 
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PROGRAMS CERT BACH MSTR DOCT 
ASSOC 1ST PROF SP/ED OTHER 
07.0000 BUSINESS & OFFICE------------------------------------
07.0401 O!i'.F' SUPER & MANAG * 
07.0606 SECRETARIAL * * 
08.0000 MARKETING & DIST---------------------------------~--~ 
08.0102 FASHION MERCH * 
09.0000 COMMUNICATIONS---------------------------------------
09.0101 COMMUNIC, GEN * * 
09.0401 JOURNALISM * * 
09.0701 RADIO/TV * * 
10.0000 COMMUNICATIONS TECH----------------------------------
10.0104 RADIO/TV PROD * 
11.0000 COMP AND INFOR SC------------------------------------
11.0301 DATA PROC * * 
13.0000 EDUCATION--------------------------------------------
13.0301 CURR & INST * 
13.0405 ELEM & SEC EDUC *. 
13.0406 HIGH ED ADMIN * * 
13.0801 SCH PSYCHOLOGY (Delete MSTR) 
13.1001 SP EDUCATION * * 
13.1101 ST COUN PERSON * · * 
13.1201 AD & CONT ED * * 
13.1202 ELEM EDUC * * 
13.1205 SEC EDUC * * 
13.1301 AGRI EDUC * 
13.1302 ART EDUC * 
13.1303 BUS EDUC * * 
13 • .1307 HEALTH EDUC * 
13.1308 HM ECON EDUC * 
13.1309 IND ARTS EDUC * 
13.1312 MUSIC EDUC * * 
13.1314.PHYS EDUC * * 
13.1316 SCI EDUC * 
13.1319 TECH EDUC * 
13.1320 TRADE & IND EDUC * 
13.1399 TEACHER ED * 
15.0000 ENGINEERING & RELATED---------------------------~----
15.0101 ARCH DESIGN & CONS * 
15.0303 ELECTRONIC TECH * 
15.0403 ELEC/MECH TECH ·• 
503.20 
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PROGRAMS CERT BACH MSTR 
ASSOC 1ST PROF SP/ED 
15.0603 IND TECHNOLOGY * * 15.0604 MANUF TECH * 15.0899 MECH & REL TECH * 15.0901 COAL MIN TECH * * 15.0999 MIN & PET TECH * 
DOCT 
OTHER 
17.0000 ALLIED HEALTH----------------------------------------
17.0209 RAD MED TECH * 
17.0310 MED TECH * 
17.0512 VET ASSIST * 
18.0000 HEALTH SCIENCES--------------------------------------
18.1101 NURSING, GEN * 
19.0000 HOME ECONOMICS---------------------------------------
19.0101 HM ECON, GEN * 
19.0501 FOOD SERV NUTR * 
19.0601 HUM ENV HOUSING * 
19.0901 TEXTILES CLOTH * 
20.0000 VOCATIONAL HOME 
20.0401 FOOD PROD MGT 
20.0501 HOME FURN 
ECON---------------------------------
* * 
* 
22.0000 LAW------------------------~---------------------~---
22.0103 LEGAL ASS'T * 
23.0000 LETTERS----------------------------------------------
23.0101 ENGLISH, GEN * * 
23.1001 SPEECH * 
24.0000 LIBERAL GEN STU--------------------------------------
24.0199 LIB/GEN/STUDIES * * 
26.0000 LIFE SCIENCES----------------------------------------
26.0101 BIOLOGY * * 
26.0603 ECOLOGY * 
27.0000 MATHEMATICS------------------------------------------
27.0101 MATH, GEN * 
27.9999 MATH, OTHER * 
31.0000 PARKS AND REC--------------------------------------~-
50320 
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PROGRAMS CERT BACH MSTR DOCT 
ASSOC 1ST PROF SP/ED OTHER 
31.0301 PARKS & REC MAN * 
38.0000 PHILO,REL--------------------------------------------
38.0101 PHILOSOPHY * 
38.0201 RELIGION * 
40.0000 PHY SCIENCES------------------------------------~----
40.0501 CHEMISTRY * 
40.0601 GEOLOGY * 
40.0703 EARTH SCI * 
40.0801 PHYSICS * 
42.0000 PSYCHOLOGY-------------------------------------------
42.0101 PSYCH, GEN * * 
42.0201 CLINI PSYCH * 
43.0000 PROTECTIVE SERVICES----------------------------------
43.0102 CORRECTIONS * * 
44.0000 PUBLIC AFFAIRS---------------------------------------
44.0701 SOC WORK, GEN * * 
45.0000 SOCIAL SCIENCES--------------------------------------
45.0101 SOC SCIEN, GEN * 
45.0701 GEOGRAPHY * 
45.0801 HISTORY * * 
45.1001 POL SCI GOVT * 
45.1101 SOC! * * 
48.0000 PRECISION PRODUCTION---------------------------------
48.0101 DRAFT, GEN * 
48.0201 GRAPH PRN * 
48.0203 COMM ART * 
48.0508 WELDING * 
50.0000 VISUAL & PERFORMING 
50.0501 DRAMA ARTS 
50.0799 FINE ARTS 
ARTS-----------------------------
50.0901 MUSIC, GEN 
50.0903 MUSCI, PERF 
* 
* 
* 
16.000 FOREIGN LANGUAGES (Addition) 
16.0901 French (Add Bach) * 
89 
* 
* 
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OFF-CAMPUS AND OTHER SPECIAL EDUCATIONAL PROGRAMS 
THE FOLLOWING INFORMATION HAS BEEN PROVIDED IN THE PAST BY 
YOUR INSTITUTION. PLEASE CORRECT AND/OR UPDATE TO REFLECT 
THE SPRING TERM OF THIS ACADEMIC YEAR. 
INSTITUTIONS PLANNING THE INITIATION OF A NEW OFF-CAMPUS 
LOCATION SHOULD CONSULT THE COMMISSION ON COLLEGES' DOCUMENT 
"POLICIES AND PROCEDURES FOR INITIATING OFF-CAMPUS AND OTHER 
SPECIAL EDUCATIONAL PROGRAMS" TO DETERMINE WHETHER TO NOTIFY 
THE COMMISSION OF THE NEW PROGRAM OR TO SEEK APPROVAL. 
BRANCH CAMPUSES AND LOCATIONS WHICH ARE SEPARATELY ACCREDITED 
BY THE COMMISSION ON COLLEGES SHOULD NOT BE INCLUDED IN THIS 
SECTION. 
IN SECTIONS I AND II, FOR EACH LOCATION PROVIDE THE FOLLOWING 
INFORMATION: 
NAME OF LOCATION (SITE): 
STREET ADDRESS: 
CITY: 
STATE: 
SIP CODE: 
TELEPHONE NUMBER: 
FULL-TIME ADMINISTRATOR: YES/NO 
APPROXIMATE DISTANCE FROM HOME CAMPUS: 
TOTAL FTE AT THIS LOCATION: 
DEGREE PROGRAMS OFFERED DEG AWARDED FTE ENROLLMENT 
IN SECTIONS 111, IV, AND V, DISREGARD MATRIX NUMBERS. 
I. OFF-CAMPUS LOCATIONS WITHIN THE STATE IN WHICH THE PARENT 
INSTITUTION IS LOCATED WHERE FIFTY (50) PERCENT OR MORE 
OF THE CREDIT LEADING TO A DEGREE CAN BE EARNED. 
(100] 
WHITESBURG 
BERNARD WA'l'TS 
LETCHER CO. BD OF EDUC. 
WHITESBURG KY 41858-0000 
FULL TIME ADMINISTRATOR Y 
APPROX DISTANCE FROM HOME CAMPUS 162 
TOTAL FTE AT THIS LOCATION 15 
50320 
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DEGREE PROGRAMS OFFERED 
EDUCATION 
[101] 
ASHLAND 
RAY MCCANN 
ASHLAND BD. OF EDUC. 
DEG AWARDED 
MA 
ASHLAND KY 41101-0000 
FULL TIME ADMINISTRATOR Y 
APPROX DISTANCE FROM HOME CAMPUS 64 
TOTAL FTE AT THIS LOCATION 90 
DEGREE PROGRAMS OFFERED 
BUS ADMIN 
EDUCATION 
[ 102] 
JACKSON 
LORETTA LYKINS 
LEES JR. COLLEGE 
DEG AWARDED 
MBA 
MAED 
JACKSON KY 41339-0000 
FULL TIME ADMINISTRATOR Y 
APPROX DISTANCE FROM HOME CAMPUS 95 
TOTAL FTE AT THIS LOCATION 19 
DEGREE PROGRAMS OFFERED 
EDUCATION 
[103 l 
MAYSVILLE 
DAVID KRAEMER 
MAYSVILLE C.C. 
DEG AWARDED 
MAED 
MAYSVILLE KY 41056-0000 
FULL TIME ADMINISTRATOR Y 
APPROX DISTANCE FROM HOME CAMPUS 44 
TOTAL FTE AT THIS LOCATION 17 
DEGREE PROGRAMS OFFERED 
EDUCATION 
[104] 
PIKEVILLE 
DEG AWARDED 
MAED 
91 
FTE ENROLLMENT 
15 
FTE ENROLLMENT -. 
33 
57 
FTE ENROLLMENT 
19 
FTE ENROLLMENT 
17 
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CHARLES FRANCIS 
APPALACHIAN GRADUATE 
CONSORTIUM 
PIKEVILLE KY 41501-0000 
FULL TIME ADMINISTRATOR Y 
APPROX DISTANCE FROM HOME CAMPUS 109 
TOTAL FTE AT THIS LOCATION 51 
DEGREE PROGRAMS OFFERED 
EDUCATION 
[105) 
PRESTONSBURG 
JAME RATCLIFF 
PRESTONSBURG C.C. 
DEG AWARDED 
MAED 
PRESTONSBURG KY 41653-0000 
FULL TIME ADMINISTRATOR Y 
FTE ENROLLMENT 
51 
APPROX DISTANCE FROM HOME CAMPUS 80 
TOTAL FTE AT THIS LOCATION 61 
DEGREE PROGRAMS OFFERED DEG AWARDED FTE ENROLLMENT 
EDUCATION MAED 61 
II. OFF-CAMPUS LOCATIONS OUTSIDE THE STATE IN WHICH THE 
PARENT INSTITUTION IS LOCATED WHERE FIFTY (50) PERCENT 
OR MORE OF THE CREDIT LEADING TO A DEGREE CAN BE 
EARNED. 
-DOES NOT APPLY-
III. LOCATIONS WITHIN THE STATE IN WHICH THE PARENT 
INSTITUTION IS LOCATED, OTHER THAN THOSE REPORTED IN I, 
WHERE CREDIT COURSES ARE OFFERED. 
-SEE LISTING ON PAGE 15 OF THIS SECTION-
IV. LOCATIONS OUTSIDE THE STATE IN WHICH THE PARENT 
INSTITUTION IS LOCATED, OTHER THAN THOSE REPORTED IN 
II, WHERE CREDIT COURSES ARE OFFERED. 
-DOES NOT APPLY-
5.0320 
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V. LIST AND DESCRIBE OTHER SPECIAL EDUCATIONAL PROGRAMS 
WHERE FIFTY (50) O=PERCENT OR MORE OF THE CREDIT 
LEADING TO A DEGREE CAN BE EARNED. INCLUDE THE F.T.E. 
ENROLLMENT BY DEGREE FOR EACH SPECIAL EDUCATIONAL 
PROGRAM. DO NOT INCLUDE CORRESPONDENCE COURSES IN THIS 
CATEGORY. 
-DOES NOT APPLY-
VI. PROVIDE THE TOTAL F.T.E. ENROLLMENT FOR ALL CREDIT 
CORRESPONDENCE COURSES OFFERED BY THE INSTITUTION 
DURING THE LAST SPRING TERM. 
251 X 3 HRS. CORRESPONDENCE = 
33 X 3 HRS. UNDERGRADUATE ETV = 
21 X 3 HRS. GRADUATE ETV = 
TOTAL FTE (915/12) = 
753 HRS. 
99 HRS. 
63 HRS. 
76 FTE 
VII. PROVIDE THE NAME, TITLE, ADDRESS AND TELEPHONE NUMBER 
OF THE INDIVIDUAL RESPONSIBLE FOR THE ADMINISTRATION OF 
OFF-CAMPUS AND OTHER SPECIAL EDUCATIONAL PROGRAMS AT 
THE INSTITUTION. IF THERE IS NO SINGLE ADMINISTRATOR 
CHARGED WITH THE RESPONSIBILITY OF COORDINATING THESE 
PROGRAMS, PLEASE PROVIDE THE NAME OF AN INDIVIDUAL AT 
THE MAIN CAMPUS WHO CAN BE CONTACTED FOR INFORMATION. 
Mr. George Eyster 
Office of Continuing Education 
Morehead State University 
Morehead, Kentucky 40351-0000 
III. LOCATIONS WITHIN THE STATE IN WHICH THE PARENT 
INSTITUTION IS LOCATED, OTHER THAN THOSE REPORTED IN I, 
WHERE CREDIT COURSES ARE OFFERED. 
SITE 
CLARK COUNTY 
JOHNSON COUNTY 
LAWRENCE COUNTY 
MAGOFFIN COUNTY 
MONTGOMERY COUNTY 
MORGAN COUNTY 
CITY 
WINCHESTER 
PAINTSVILLE 
LOUISA 
SALYERSVILLE 
MT. STERLING 
WEST LIBERTY 
93 
FTE 
9 
3 
3 
5 
13 
2 
. 50320 
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THIS INSTITUTIONAL PROFILE (JUNE 15, 1985) WAS PREPARED BY 
NAME: ~DR. LINDA HIGGINBOTHAM/DR. STEPHEN TAYLOR 
PHONE: (606) 783-2002 
REVIEWED AND APPROVED BY: 
NAME: DR. REINHARD 
PHONE: 
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I I 
Attachment II 
Instructional Staff - Survey by Department 
,, - .. 
I Depart:nEnt: Agriculture 
I , 
I Nale of Faculty M3nber Rank 
Joe Bendixen Professor 
Andrew Boston Professor 
Gene Carswell Instructor 
Janesl1rrtin Assoc. Prof. 
Tanmy ltt!illan Instructor 
Mmha llirris Assoc. Prof. 
C. Brent Rogers Ass't. Prof. 
!Might &mm Visiting 
Professor 
Judy Willard Ass:;:;. Prof. 
Robert llblfe Assoc. Prof. 
MlmlFAD srA'lE UNIVmmY 
Roster of Instructional Staff 
Sem. hrs. of 
M:Jst adv. work in 
Adv. field beyond 
Degree Field IIrJSt adv. 
degree 
Fh.D. Ag. ru. 
Fh.D. An:imtl 
Science 
B.S. An:imtl 
Science 
Fh.D. Ag. Fcon. 
B.S. Equestrian 
Studies 
ru.s. Hort. 
Fh.D. Agronany 
An:imtl 
Science 
Fh.D. An:imtl 
Science 
M.S. lbrt. 
96 
Canpel:a!cy /. Other subj: 
area(s) in -experience 
wbi.ch Graduate in lieu of 
person Hours degree . 
teaches 
Ag.~. 
DeJmtnent: Vet. Technology 
Nam of Faculty M3nber Rank 
I 
lbiald Applegate A=.. Prof. 
&ott w. Rundell Ass't. Prof. 
lmlma Krakoff Instructor 
Vivian S. Trait Instructor 
MlfillFAD Sl'A'lE UNIVEllSTIY 
Roster of Instructional Staff 
Sao. hrs. of 
11:>st: adv. work in 
Adv. field beyom 
fugree Field onst oov. 
degree 
DVM Vet 11ld. 6 
DVM Vet 11ld. 38 
B.A. Biology 12 
B.S. Ag. Science 18 
(Teachers 
·Other subj. 
area(s) in 
which 
person 
teaches 
certificate) 
97 
O:mpetency 7. 
experience' 
Graduate in lieu of" 
!burs degree ' 
a' 
., .. 
20 yrs. 
'private vet; 
practice 
4 yrs.· 
private vet; 
practice 
M'.lffilFAf) Sl'ATE UNmlfillY 
Roster of Instructiooal Staff 
J:.ap,rt:nent: Mining Technology, Fnergy Studies and ReclaIIBtion 
Sen. hrs. of 
1-hst adv. i,urk in 
Adv. field beyond 
llama of Faculty 11:Inber Rank Legree Field nnst adv. 
d 
D. Forrest Carer-on Asst. Prof. Misters C'cations '57 
Ronny Sadri Asst. Prof. Misters M.E. and 
(2) Min. Fem. 
J. Wes Blakely Instructor B.A. Fnglish 
Brian Wallen Instructor AAS Mine Tech. 
Car 1 Campbell Instructor B.S. Mine Tech. 
98 
Other subj. ~rency/ 
area(s) in experience 
witich Graduate in lieu of 
person !burs degree 
teaches 
25 yrs.' assoc. 
w/rnin. indu.9-; 
try in various 
agt. positions 
Departrrent: !me Fconoui.cs 
Nane of Faculty M3nber Rank 
Louise Booth Adj. Instructor 
Jane Ellington Asst. Professor 
Carolyn Flatt Instructor 
Nancy Graham Asst. Professor 
Joan M::Greevy Asst. Professor 
Dell Osteen Instructor 
Michael Shaner A=.. Professor 
Carolyn Taylor Asst. Professor 
Bobby Tucker Visiting Instr. 
Betty Woodard Instructor 
MmllFAD SI'A'.lE UNlVEllS11Y 
Roster of Instructional Staff 
San. hrs. of 
llist adv. wrk in 
Adv. field beyond 
lligree Field DDSt adv. 
d 
M.A. Art. Fduc. 
M.S. Voc. Fduc. 25 
M.S. Higher Fduc. 
M.S. Voc. Fduc. 
M.S. Haoo Fconoui.cs 
M.S. Cloth. & Textiles 
Ph.D. !me Fcononi.cs 
& Education 
Fd.S. Education 
B.F.A. Art 
M.S. Ham Fcononi.cs 
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Other subj. CanpetaJcy/ 
area(s) in experieru:e 
1'hi.ch Graduate in lieu of 
person !burs degree 
teaches 
Registered 
Dietitian 
Registered 
Dietitian 
Cert. /Chlcago 
&:hool of 
fusign 
MlilllEADSI'A'IE!mvEllSTIY 
Roster of Instructional Staff 
~t: Industrial Fdocation and Teclmology 
Sen, hrs. of Other subj, Caqx;micy/ . 
l>bst adv, work in area(s) in experiaJce e 
Adv, field beyond which Graduate in liai of. 
N1lre of Faculty M3nber Rank IA!gree Field DDSI: adv. person fuurs degree 
degree teaches 
Robert E. Newtoo Professor fb..D, IEI' 
D:mld L. Hay Professor fb..D. FEl' ROO 
1-ayne A. l1>rel1a Asst. Prof. fb..D. EE1' OCT 
Iavid Ross Asst. Prof. F.d.D. cm 
Ronald F. Tucker Professor Fd.D. IEI' ocr 
Richard Bradford Instructor M.S. EEi' ROO 
Robert Hayes Asst. Prof. M.A. MFT IDB 
Richard Jinbo Asst. Prof. M.S, EEi' 12 
fumisKatwatka A=x., Prof. M.S. IEI' 2/4 Efil' 
Bruce Krane Instructor M.S. MFG ROO 
Edward N3ss Asst. Prof, /,f;F.d OCT 40 
t-mde Roberts A=x.. Prof. M.A. EEi' IEI'/lm 
Pepper Tyree Asst. Prof. M,S, wa IEI' 
Jolm Van Hoose Asst. Prof. M.S. IEl' 
John 11rrphy (on 
sabbatical) WEL 
John Fnglish Instructor M.A. OCT cm 
Scott Gillock Instructor M.A. MFT cm 
Gregory Hanrahan Instructor M.A. wa 
Fl.Jgene Strode Adjunct Efil' 
Richard Van Wyckhouse Adjunct Efil' 
Steve Swim GA RS cm 
Iavid Jones GA RS IEl' 
Mm:elle ll:Jggett GA RS OCT 
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MmlFAD SI'A'IE UNIVERSITY 
Roster of Instructional Staff 
Ieµ:irt:nent: Nursing and Allied Health Sciences 
San. hrs, of Other subj. CanfEtscy/ 
1-bst adv, worl< in area(s) in ~
Adv, field beyond ..nich Graduate in lieu of 
Nan:e of Faculty l13nber Rank Iegree Field IIXlSt oov. peroon !burs degree 
d ee teaches 
Alta Blair Instructor ffiN Nursing 9 hours 
Janice Brunagen Asst. Prof. f1:lN Nursing 
Barbara Crisp Instructor RB Rad. Tech, 6 hours 
Jacklynn fur ling Instructor IB Rad. Tech. 6 hours 
wcy Elmons Diplooa Nursing Registered 
nurse with 20 
years exper-
ience; assi.s-
tant for 
campus nursing 
lab. 
Janet Gross Asst, Prof, M,N Nursing 6 hours 
Brema Henry Instructor ffiN Nursing 
Barbara Hensley Instructor M,N Nursing 
}my lbft Instructor ffiN Nursing 
Nancy Joseph Instructor ffiN Nursing 20 hours 
Judy Kuhns-Hastings Instructor M,N Nursing 
Sheryl wchtefeld Instructor ffiN Nursing 6 hours 
Petty M. Porter Assoc., Prof. Frl.D. Nursing 
Pauline Raney Asst. Prof. Frl.S. Nursing 
Rae Smith Asst. Prof. ffiRI' Rad, Tech. 6 hours 
El izab?th Tapp Asst. Prof, MACE Nursing 
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MmIFAD Sl'A'IE tJNIVmITIY 
Roster of Instructional Staff 
DeIJ3rtnent: Accounting and Fmnani.cs 
San. hrs. of Other subj. Q:Jnr£tency/ 
llist adv. '-Urk in area(s) in experience 
Adv. field beyond which Graduate in lieu of 
Nane of Faculty 1-Bnber Rank Ieyee F.ield DDSt adv. person Hours degree 
degree teaches 
John Alcorn Assoc. Prof. MBA/ 
Cl'A Accounting 
John Graham Asst. Prof. 11IE Accounting 
John 03oome Asst. Prof. MBA Accounting 
Gary Van Meter Assoc. Prof. MBA Accounting 
L. K. Williams MBA/ 
Cl'A Accounting 
Roland Buck Asst. Prof. Hi.D. F.conanics 
Everett Campbell Professor Hi.D. F.conani.cs 
Alex C,cmyers As&x:.. Prof. MBA Finance Acct., 1-tJgt. 
Louis 11igda Professor Hi.D. F.conani.cs 
Vernon M::illone Asst. Prof. MBA Finance 3'.) F.conanics 
Green Miller Asst. Prof. MA F.conani.cs 54 
RosaIBry Peavler Instructor MBA Finance 3'.) F.conanics 
William Whitaker Professor Hi.D. Finance 
'Ih::mls llirrisoo Professor Hi.D. Fconanics 
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I 
I 
~t: M3nagenmt and 11irket::ing 
Nane of Faatl.ty 1-enber Rank 
Rodger Car 1soo Professor 
Ihle Caudill Instructor 
Ranma Dyer Adjunct 
Tugene l1ntin Professor 
Teresa 11:Glooe Asst. Prof. 
Robert M:adows Professor 
Peggy Osborne Instructor 
Jack Peters As&x:.. Prof. 
Bill Pierce Professor 
Mlrgaret Robins Asst. Prof. 
!avid Turni~ Asst. Prof. 
IhloresW:xxls Asst. Prof. 
1 
MlIDIEAD Sl'A'IE llNMllSITY 
Roster of Instroct:iona1 Staff 
Sem. hrs. of Other subj. O:Jnr2tacy/ 
M:J.st adv. l«lrlc in area(s) in experience 
Adv. field beyond which Graduate in lieu of 
~ Field DDS1: adv. person ·Hours degree 
degree t:eacres 
Ph.D. llirketing 
M.B.A. 11magarent 
B.B.A. Real Fstate 
F.d.D. Mmaganent 
M.B.A. llirketing 30 
D.B.A. 11magarent 
M.B.A. 11irketing 
F.d.D. Mmaganent 
F.d.D. llirketing 
M.B.A. llirketing 
M.B.A. Mmagenmt 30 
J.D. MmagaJEilt 
103 . 
fupartne,t: InfoITIBtion &:iences 
Narre of Faculty M3nber Rank 
Bonnie Bailey Instructor 
Ray l!ernardi Professor 
Herbert Berry Asst. Prof. 
W:i.lliam C'.ounts Sys. Analy. 
Kurt Gorham Sys. Analy. 
IDuise lliclaIBn Professor 
Steve Hunt Instructor 
Sue wckey Professor 
Paul ltlcahy Sys. Analy. 
Ihlen Northcutt Asst. Prof. 
GailCAJsley Asst. Prof. 
Bill Rodgers Professor 
MffllFAD Sl'A'.lE llNIVOOTIY 
Roster of Instructional Staff 
Sen. hrs. of 
llist adv. 1,0rk in 
Adv. field beyom 
fugree Field DDSt adv. 
degree 
M.B.A. Iata Proc. 
Frl.D. Bus. F.d. 
Ph.D. Iata Proc. 
B.A. Iata Proc. 
M.B.A. Iata Proc. 
F.d.D. Bus. Frl. 
M.B.E. Bus. Frl. 12 
Frl.D. Bus. Frl. 
B.A. Iata Proc. 
M.A. Bus. Frl. 
M.A. Bus. Frl. 
Ph.D. Iata Proc. 
104 
Other subj. C".a!IfYetency/ 
area(s) in experience 
i.m.ch GradlBte in lieu of 
person lhurs degree 
tmCffiS 
M:mllFAD Sl'A1E ~ 
Roster of Instnx:tiooal Staff 
~t: Bu9ines.s and F.corxmi.cs Part Tore Faculty 
Sen. hrs. of 
M:ist adv. 'WOrk in 
Adv. field beycni 
Nelle of Faculty Menber Rank IAwee Field nnst oov. 
degree 
Jaies Fluty Lecturer B.A. Accoonting 
Om-1.es Stansbury Lecturer M.B.A. Accoonting 
Susan l1lrtin Lecturer M.B.A. Acct;Mct:. 
Harold Bel..1any Lecturer B.A. Finance 
Sharoo C.aroeroo Lecturer B.A. Accoonting 
Robert Callahan Lecturer B.A. Data Proc. 
Ar¥lrea Fultz Lecturer B.A. Iata Proc. 
Karen futhun Lecturer M.B.A. Bus. F.d. 
Jan Burge Lecturer M.B.A. Bus. F.d. 
Mike Ferrel Lecturer B.A. Bus. Fd. 
Yee Croll Lecturer M.B.A. t13nageoont 
t-irrgaret Whittet Lecturer M.B.A. t1mag€flelt 
urrry Breeze Lecturer B.A. Real Estate 
Omny Kiser Lecturer B.A. Real Fstate 
!avid Barber GA B.A. ~~t 
MiJ.1ard M3dden GA B.A. Bus. F.d. 
lhllip Sui.th GA B.A. Finaoce 
Ixnald Pettit GA B.A. 
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Other subj. O:m;£tmcy I 
area(s) in experience 
which Graduate in lieu of 
person !burs degree 
ta.:lcres 
MlmlFAD Sl'A'lE llNifflSTIY 
Roster of Instructional Staff 
J:epartment: Coonseling and Guidance 
Fducational Foundations 
Sen. hrs. of Other subj. ~ter,cy/. 
11'.ist adv. l«Jik in arra(s) in experience 
Adv. field beyond \ohlch Graduate in 1iaJ of 
Nane of Faculty M3ober Rank fugree Field nnst adv. person Hours degree 
degree teaches 
CXllNSlUNG AND QJIDAOCE 
J:am(Aei Assoc. Prof. Ph.D. C&G Fd. Foundations 18 
Daniel 'Ihrnas Professor Fd.D. C&G 
William Weikel Professor Ph.D. C&G 
Jean Wilson Assoc. Prof. Fd.D. C&G Fd. F01n1dations 36 
Flln\TI<NAL FCXJNDATIOOS 
Jerry Franklin Asst. Prof. M.A. C&G 15 
John Holton Asst. Prof. Ph.D. Fd. F. 
John Klein Asst. Prof. Ph.D. Ed. Psy. 
Harry M3yhew Assoc. Prof. Fd.O. Higher Fd. 
Arden Miller Asst. Prof. Ph.D. Fd.P. 
PARI'..!f!ME 
Wtlter ~e (1/4 tine) Professor Ph.D. Phil. Philosophy 00 
Jeanne Osborne (1/4) Adjtmet M.S. Biology Fd. Research 3'.l 
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lepart:nent: Ievelo(llBltal Education 
Nane of Faculty M3nber 
filL-TIME 
Jessiel1EgrlJl! 
Draana Price 
PARI'-TIME 
Janet Bi.gnon 
Carrie Back 
Faye BelclEr 
Jemrl.e Crager 
Billie C.ostigan 
Judith Edinger 
Carol Nutter 
Elise Pritchard 
Iebra Reed 
Belva Sammns 
Betty Wilson 
Rank 
Asst. Prof. 
Asst. Prof. 
Adjunct 
Librarian 3 
Assoc.. Prof. 
Adjunct 
Adjunct 
Adjunct 
Librarian 3 
Librarian 3 
Adjunct 
Adjunct 
Librarian 3 
MlIDIE'.AD STATE UNIVmITlY 
Roster of Instructional Staff 
llist 
Adv. 
Iegree Field 
M.A. Education 
M.A. Education 
M.A. Education 
M.A. Education 
M.A. L. S. 
M.A. C&G 
M.A. C&G 
t-SFd. Education 
MIS L. S. 
M.A. L. S. 
M.A. C&G 
M.A. C&G 
M.A. L. S. 
107 
San. hrs. of 
adv. "°rk in 
field beyond 
DDSt adv. 
degree 
30 
30 
Other subj. C'anr£tenr.y 7 
area(s) in experience 
whlc:h Gradoote in lieu of 
person Hours ~ 
teaches 
IeJmtneit: Adult and~ Fdocatioo 
Fd~ti@l. ~ti<:n 
~ of Faculty t1:mber Rank 
All.LT AND HIGIFR rll.UTIOO 
Ri.cim'd Ieniel 
lhrold Rose 
SteJX}en Taylor (Pr) 
mrATIOW. AIMINlSIRATIOO 
Reedus &ck 
Joon lA.D'x:.an 
Robert Nealham 
Robert Prickett 
Professor 
Professor 
Professor 
Professor 
Professor 
Professor 
As.9t. Prof. 
KEEHl?AD Sl'Am ~ 
Roster of Instructiooal Staff 
----- -
t-bst 
Adv. 
~ Field 
Fd.D. Adult Fd. 
Ph.D. Adult F.d. 
Ph.D. Adult F.d./ 
Coonseling 
F.d.D. F.d. Ad. 
F.d.D. Sec. F.d. 
Fd.D. Fd. Ad. 
F.d.D. F.d. Ad. 
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Sen. hrs. of 
adv. '#Ork in 
field beyood 
roost adv. 
degree 
Otrer subj. O:Jnret.err:.y/ 
area(s) in experience 
which Groouate in lieu of 
pera:ll lbJrs degree 
tfflches 
Ilejmt:nent: E!.aientarv Education 
Naue of Faculty 1-enber Rank 
Shirley Blair Asst. Prof. 
Diane Cox Asst. Prof. 
Gretta funcan Asst. Prof. 
Kent Freeland Assoc. Prof. 
Coletta Grindstaff Asst. Prof. 
Colrene Hamptm Instructor 
Katherine Herzog Assoc. Prof. 
Gregory Horsky Asst. Prof. 
L:,is Huang (1/2 tine 
in El.an Ed.) Asst, Prof. 
Mrry A. Pollock Asst. Prof. 
Diane Ris Assoc. Prof. 
Iayla Sabi.e Assoc. Prof. 
MEEllFAD STA'IE UNMllSITY 
Roster of Instructional Staff 
Sen. hrs. of 
lbst adv. ,-urk in 
Adv. field beyond 
"fugree Field IOOSt adv. 
degree 
M.A. El.an. Ed. 
Ed.S. Education 
M.A. El.an. Ed. 
Ph.D. El.an. Ed. 
M.A. Reading 
M.A. Reading 
Ed.D. El.an. Ed. 
Ed.D. El.an. Ed. 
M.A. El.an, Ed, 
M.A. Reading 
Ed.D. El.an, Ed. 
Ed.D. El.an. Ed, 
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Other subj. ~/ 
area(s) in 
wch Graduate in lieu of 
person !burs degree 
teaches 
M»EFAD SI'A'IE l.tffi'1'lmlY 
Roster of I.n.strocticml Staff 
~t: Seccolary &location 
Special &lucatim 
Sen. hrs. of Otle- subj. ~/ 
t-bst adv.~ in ar83(s) in experieoce 
Adv. field beymi ...trl.ch Graduate in lieu of 
Nam of Faculty t-mber Rank ~ Fi.eld IIDSt adv. penol lb.trs degree 
degree t:eoch?s 
~Ellr.ATICN 
I.arry Griesinger Professor &l.D. &location 
Paul r-t::Glee Professor Hl.D. &l. Ad. 
R. 1xn Miller Professor &l.D. Sec. Fd. 
Bill Mx>re As9:x:.. Prof. Hl.D. Sec. &l. 
Joon Payne Professor &l.D. Cm-r. & Inst. 
Rardy Wells Professor Hl.D. Sec. &l. 
Steven Yoong Asst. Prof. &l.D. ~ Inst.~ 
Clerles Fraoces (Pf) 
(1/4 t::inE) Adjuoct M.A. &lucatim 
SFK:IALmr.ATICN 
Imni.s &linger Professor Hl.D. Special &l. 
Carol Georges Asst. Prof. M.A. Special &l. 
Barlma Russell Asst. Prof. &l.D. Special &l. 
Patsy Tomi~ Asst. Prof. &l.D. Special &l. 
Carol Eaker (Pf) Adjuoct M.A. Special &l. 
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NallE of Faculty M3nber Rank 
Paul Raines Profes,or 
Harry Sweeney (PI') Ass:x.. Prof. 
Clarles Thanpson (Pr) Profes,or 
Janes Osix>me (Pr) As.st. Prof. 
Elizabeth Nesbitt Asst. Prof. 
Sue I..ucke (Pr) Asst. Prof. 
Bob Willey (Pr) 
Mitt Ballard (Pr) 
Buford Crager (Pr) As.st. Prof. 
1aradean Brown (Pr) As.st. Prof. 
Michael Brown (PI') Ass:x.. Prof. 
Gaye Osix>me (Pr) As.st. Prof. 
MmllFAD Sl'A'IE UNIVBlSTIY 
Roster of Instructional Staff 
llist 
Adv. 
Tu!gree 
Ph.D. 
Ph.D. 
Ph.D. 
MA -18) 
MA -!8J 
MA 
MA 
MA 
MA 
MA 
Ph.D. 
MA 
Field 
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Sen. hrs. of Other subj. 
adv. worlc in area(s) in 
field beyond which 
DDSt adv. person 
degree t:eacoos 
Phys. &luc. 
Clmpetency I 
experience 
Graduate in lieu of 
Hours degree 
Phys. Fduc. 00 
Recreation 00 
Phys. Fduc. 
Phys. Fduc. 
Ilejmtnelt: Physical &locatioo 
Nam of Faculty 11!nber Rank 
Pa1oer Adkins Asst. Prof. 
Far 1 Bentley Professor 
Michael Brown (Pr) As<n:,.. Prof. 
F.dward Locke Professor 
~ Sabie Profes,g:n-
Mord Crager (Pr) Asst. Prof. 
Gaye Osborne (Pr) Asst. Prof. 
Sue Locke (Pr) Asst. Prof. 
laralean Brown (Pr) Asst. Prof. 
Clm-les 'IlnlJll3(D (Pr) Professor 
JaJES Qsoorne (Pr) Asst. Prof. 
I.arry Wilsen Asst. Prof. 
lBITy Si..eerey (Pr) As<n:,.. Prof. 
Bill Baldridge (Pr) 
Rocky Alt (Pr) 
C1.areoce Baker (Pr) 
lberd Nesbitt 
Rex Chmey 
t1miFAD SrA1E lNMl51lY 
Roster of Instroctiooal Staff 
Sen. hrs. of 
t-b9t adv. -work :in 
Adv. field beyroj 
~ee Field DDSt adv. 
degree 
Ph.D. 
Ph.D. 
Ph.D. 
Ph.D. 
MA 
MA 
MA 
MA 
Ph.D. 
MA 
MA 
Ph.D. 
MA 
MA 
MA 
Ph.D. 
ReD 
112 
Otrer wbj. ~/ 
area(s) in experieoce 
"1i.ch Gradtete in lieu of 
persm &urs degree 
teaches 
00 
Health 
Hea1th 
Health 
Health 
Recreatioo 
Recreatioo 
~part:neit: Recreation 
NcJxe of Faculty ti:m>er Rank 
Rex Olarey (Pf) A<:Bx.. Prof. 
Elimbeth Nesbitt (Pf) Asst. Prof. 
loord Nesbitt (Pf) Profess:ir 
Gaye Oslx>me Asst. Prof. 
MmlEID Sl'A1E ~ 
Roster of Instru:::tiooal Staff 
Sen. hrs. of 
MJst adv. work in 
Adv. field beycni 
~ Field nnst adv. 
degree 
ReD. 
w. 
Ph.D. 
w. 
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~ subj. 
area(s) in 
i.hlch Gradtate 
peroon lh.trs 
t:a3Ches 
Physical F.d. 
fmlth 00 
fmlth, Phys. ro 
F.d. 
~/ 
experieoc.e 
in lieu of 
degree 
Iep,n-tnmt: Military Science 
Name of Faculty l'1!nber Rank 
Bruce Miller L'IC 
Gerald L. AdailB MU 
Roger D. Cline, Sr. Cl'l' 
Thmls H. Jones Cl'l' 
Fred R. Sol.ard Cl'l' 
MmJIFA]) SrA1E llffi1FlmlY 
Roster of Instructional Staff 
Sen. hrs. of 
I-mt adv. 1'0ik in 
Adv. field beyom 
Iegree Field IIIlSt adv. 
deRJ"Fe 
M.S. Pub. Admin. 
B.S. Fdtx:ation 
M.S. Voe. Fd. 55 
B.A. Biol. Sci. 
B.S. Mme Fd. 6 
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Otrer subj. ~J; 
area(s) in experience ' 
1'hich Graduate in lieu of· 
person Hours degree 
teaclES 
Military Science 30 
Military Science ' 
Military Science 75 
Military Science 
' Military Science 6:· 
~t: Psycb:>logy 
Nani! of Faculty Manber Rank 
Bradley Clough Professor 
Janes Gotsick Professor 
Anna U3Iaree . Assoc. Prof. 
Bruce Mattingly Assoc. Prof. 
Olar 1es 11:Jrgan Assoc. Prof. 
Frank Osoorne ' Professor 
George Tapp Professor 
llin Anderson Adjunct 
Russell Rade!lhausen Asst. Prof. 
MEllFAD SI'AIB llNMlfillY 
Roster of Instructional Staff 
Sen. hrs. of 
M:>.st adv. l«lrk in 
Adv. field beyond 
Iegree Field DDSt adv. 
degree 
Ph.D. F.d. Psy. 
Ph.D. Physic. Psy. 
Ph.D. Dev. Psy, 
Ph.D. Phys. Psy, 
Ph.D. Cl.in. Psy. 
Ph.D. Exp. Psy. 
Ph.D. F.d. Psy. 
Ph.D. Cl.in. Psy. 
Ph.D. Cl.in. Psy. 
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Other subj. llirJretency 7 
area(s) in experience 
i.hlch Graduate in 1.iai of 
person Hours degree 
t:eacres 
MlffilFAD Sl'A'IE UNIVBlSlTY 
Roster of Instructional Staff 
' IlejBrtllelt: SociolQgI and Social Work 
San, hrs, of 00- subj. ~tency/ 
1-bst adv, worlc in area(s) in experience 
Adv. field beyond i.hlch Graduate in lieu of 
NallB of Faculty t-enlJer Rank Legree Field nost adv. person Hours degree 
degree teaches 
3'.X:ICXffiY 
P,ob Bylund Assoc, Prof. Ph.D. Sociology 
George Dickinson .. Professor Ph.D • Sociology 
Tan Munson Assoc. Prof. Ph.D. Sociology 
!avid Rudy Assoc. Prof. Ph.D. Sociology 
Allml Wheeler Professor Ph.D. Sociology 
M:mt whltson Professor Ph.D. Sociology 
Edward Reeves Asst. Prof. Ph.D. Sociology 
1-mgaret Patton Assoc. Prof. M.A. Sociology 
SXIAL\aK 
ID1a Crosthwaite Asst. Prof. M.A. Social Work Sociology 
Ted A. lwsha1l Assoc. Prof. M.A. Social llbrlc 
J. Michael Seelig Asst. Prof. J.D. Sccia1 llbrlc Sociology 
Patsy whltson Asst. Prof. M.A. Social Work Sociology 
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KlilllEAD Sl'A'lE llNIVE1mlY 
Roster of Instructional Staff 
Oc!partnent: Chenistry, Geos::ience, Riysics, and Science Fducaticn 
Sen. hrs. of Other subj. . ~terr;y 7 . 
t1lst adv. work in area(s) in experieoce ' 
Adv. field beyond which Graduate in lieu of 
Nane of Faculty Manber Rank Legree Field llllSt adv. person Hours degree 
degree teaches 
ClllfflSTRY 
H. lllroe Cain Asst. Prof. Ri.D. Chenistry 
Herbert c. 
Hedgecock, Jr. Asst. Prof. Ri.D. Chenistry 
Richard L. Hunt Assoc. Prof. Ri.D. Chenistry 
laJBr B. Payne Professor Ri.D. Chenistry 
GEJ:B::IDrn C, 
David K. Hy lbert Professor Ri.D. Geology 
Cliarles E. M3sa1 Asst. Prof. M.S. Geology 
John c. Philley Professor Ri.D. Geology 
mYSICS 
Russell M. Brengelmm Professor Ri.D. Riysics 
David R. Cutts Professor Ri.D. Riysics ' ' 
Om-les J. Whidden Professor Ri.D. Fhysics 
~ EllrATICN 
11rurice E. &hsm As.9:x:. Prof. Fd.D. Science Fduc. 
William R. Falls Professor Fd.D. Science Fduc. 
Rooald L. Fiel Professor Fd.D. Science Educ. 
Carl V. V811Ey (PI') Asst. Prof. Fd.D. Science Educ. 
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IDmlFAD SfATE UNmllSTIY 
Roster of Instructional Staff 
Departne1t: Mlthamtics 
Sen. hrs. of Other subj. ~/ 
11:lst adv. worl< in area(s) in experieoc.e 
Adv. field beyond which Graduate in lieu of 
N9nE of Faculty t13nlJer Rank lligree Field DDSt adv. person Hours degree 
degree teaches 
lake C. C.OOper Assoc. Prof. M.S. I-nth 54 
Ben V. F1.ora, Jr. Professor Ph.D. I-nth 
Johnnie G. Fryimn Assoc. Prof. Ph.D. I-nth 
Rodger l/annms Professor Ph.D. I-nth 
Glenn E. Johnston Professor Ph.D. I-nth 
Crar lie L. Jones Assx. Prof. M.S. I-nth 46 
Robert Lindahl Professor lb.D. I-nth 
Nell t1ilianey Asst. Prof. M.S. I-nth 27 
JanES D. llinn Assoc. Prof. M.S. I-nth 63 
Dixie 11:Jore Asst. Prof. M.S. I-nth 33 
Gordon Nolen Assx. Prof. M.S. I-nth 64 
Ted M. Pack Instructor M.S. I-nth 
Joyce Saxon Asst. Prof. M.S. I-nth 46 
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,, 
' MmlF.AD Sl'A'IE UNlVmirlY 
Roster of Instructional Staff 
J:leimt:nent: MJt<ric 
Sen. hrs. of Otrer subj. ~y/ 
1-bst adv, i.urlc in area(s) in experieice 
Adv. field beyond ' which Graduate in lieu of 
Nane of Faculty I1;mber Rank Jle!gree Field DDSt adv. person Hours degree. 
degree talde, 
lhvid Andersen Asst. Prof. ™ M1s:ic li8 
Anne Beane Instructor ™ MJSic 
J111ES Beene As&:x:.. Prof. ™ Mls:ic 
Willian Bigham Professor Hi.I>. MJSic 
H. Leo Blair As&:x:.. Prof. MFA Mls:ic 12 
Suanne Blair (PI') Asst. Prof. ™ Misic 6 
JanEs Bragg As&:x:.. Prof. ™ Mls:ic 61 
R. Jay Flippin As&:x:.. Prof. ™ Misic 54 
E.G. F\tl.bright Professor Ih.D. MJSic 
Cllris Gallaher Professor Ih.D. Misic 
Jo-Anne Keenan (PI') Instructor ™ Mls:ic 6 
larry Keenan As&:x:.. Prof. ™ l1ISic (D 
Milford Kulm As&:x:.. Prof. ™ Misic 66 
Farle lDuder Professor 1M MJSic 
F.dward Mtlterer As&:x:.. Prof. DA MJSic 
., 
Frederick !1Je11er Professor 1M MJSic 
F!Jgene Nordon Asst. Prof. ™ MJSic 
Frank Qldis Asst. Prof. ™ MJSic 
Robert Pritchard Asst. Prof. ™ MJSic 52 
Ray Ross Asst. Prof. ™ MJSic 
Jack Stetler Assoc. Prof. ™ Mlsic 36 
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,-
Iepartnent: 11,si i: 
Page 2 
Nare of Faculty M3nber Rank 
Iu:retia Stetler Asst. Prof. 
Vasile Venettaz.zi Assx. Prof. 
Jan Witt& Asst. !lam Dir. 
I-mt 
Adv, 
legree F.ie1.d 
MJSi.c 
MJSi.c 
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San, hrs. of 
adv. -worlc :In 
field beyom 
JlllSI: Im, 
degree 
\.',. .• ~• .. ,1-
::~:/:r·'.~/t 
Other sibj. 
'aree(s) :In 
lohl.ch 
'person 
teaches 
. ,-,it 
., 
... ,' 
.,,.,, 
' ~:.;.'.?{;;t!~;i} '' 
.. ~,-\ ~-
-•-. ,.1 
''.:1,·,·{ ( 
: .: ·" . .-.<r, 
~- I. .. : :.':.,' .., . 
~. '. ;·; )~ ( 1;, 
~-.... 
_,, · MllFllFAD SI'A'.lE UNMRSTIY 
'\ .; ··Roster of Instructional Staff .. 
Departnent: Journalisn1 Radie>-Television1 Spee h1 and Theatre 
Sen. hrs. of Other &1bj. O::lrf1et.eocy 7 
M:JSt adv. Wikin area(s) in experiare 
Adv. field beyond wch Graduate in lieu of 
Mane of Faculty Menber Rank Degree Field DDSt adv. person Hours degree 
degree teaches 
JalRNALIS,f 
Wn. !avid Brown Ass;x;. Prof. M.A. Jour. 4 
Iarrylhl.es Asst. Prof. M.A. Jour. 
Richard llmdeneau · Professor Hi.D. Jour. 
Jim Sellers Asst. Prof. M.A. Joor. 12 
George furgess (PI') Asst. Prof. M.A. Jour. 
RADIO-'llllVISICN 
Michael Biel Ass;x;. Prof. Hi.D. R-'lV ' I 
!avid Cnllins Instructor M.A. R-'lV 12 / 
!ale Greer Instructor M.A. R-'lV 
Than Yancy Instructor M.A. R-'lV 
Sffflll 
Qiry Balfantz Asst. Prof. M.A. SR'.H A.B.D. 
Narain Fe.tra Ass;x;. Prof. Hi.D. SR'.H 
Harlen Haun Ass;x;. Prof. M.A. SR'.H 
Philip!mt:in Instructor M.A. SR'.H 45 
Robert Paige Ass;x;. Prof. Hi.D. SEOl 
J!llIBS ~berry Professor Hi.D. SR'.H 
Tan Scott Asst. Prof. M.A. SR'.H 45 
Joyce Whiting Asst. Prof. M.A. SR'.H 
Jack Wilson, 1ml Professor Hi.D. SR'.H 
121 . 
~t: Journalisn, Radio-Television, Speech, and ThBtre 
Page 2 
San. hrs. of Other subj. ~J· 
MJst adv. work in arm(s) in experielce 
Adv. field beyom wch Gr!¥luate in lieu of 
NalE of Faculty Manber Rank Degree Field llllSt adv. person lbn-s degree 
degree taiches 
'1HE'A1RE 
Oiarles Gr:ine1ey Asst. Prof. Ph.D. 'IHEA 
Travis Lockhart Asst. Prof. Ph.D. 'IHEA 
Kacy Hamilton (Pl') lecturer A.B. 'IHEA See Fnc1osure 
Sylvia layne (Pl') lecturer M.A. 'IHEA 
122 
MEFllEAD Sl'A'lE UNIVEllSTIY 
Roster of Instructional Staff 
~t: Fng]jsh 
Sen. hrs. of Other subj. CanjEtency / 
1-bst adv. wrk in aree(s) in experience 
Adv. field beyom -which Graduate in lieu of 
Naue of Faculty Manber Rank fugree F.i.e1.d IIl)St; adv. person !burs degree 
degree teaches 
Glenna Campbell As<r,c. Prof. M.A. Fnglish 
Betty J. C1.arl<e Asst. Prof. M.A. Fnglish 
Ihle D:i.llinger Asst. Prof. Hi.D. Fnglish 
G. Ronald Ihbler Professor Hi.D. Fnglish 
Mm: Glasser Professor Hi.D. Fnglish 
Frances Helphinstine Professor Hi.D. Fnglish 
Joyce B. 1.emster As<r,c. Prof. M.A. Fnglish 
Ina M. I.owe Asst. Prof. M.A. Fnglish 
George A. Miys Asst. Prof. M.A. Fnglish 
Fi:lward E. 1-brro, Asst. Prof. M.A. Fnglish 
Rose Orlich Professor Hi.D. Fnglish 
Essi':' Payne Asst. Prof. M.A. Fnglish 
Cliarles Pe]frey Professor Hi.D. Fnglish 
Betty Jo Peters Asst. Prof. M.A. Fnglish 
Glenn C. Rogers Professor Hi.D. Fnglish 
Judy Rogers Professor Hi.D. Fnglish 
M. K. 'IhaIBs Professor F.d.D. Fnglish 
Victor Venettozzi. As<r,c. Prof. M.A. Fnglish 
Tugene Young As<r,c. Prof. Hi.D. Fnglish 
Kaye Lewis (Pl') M.A. Fnglish 
Cathryn Mincey M.A. Fnglish 
123 
Ilepll1Jimt: French, Gernan, and Philosomv 
Nani! of Faculty l1!nbeI-
FREN'.lI 
Miry Jo Nethertoo 
Bermrd llanilton 
mill8JFHY 
Walter ~e 
Betty Gurley 
Glm-ge Lockey 
FrankMmgnm 
Rank 
Assx.. Prof. 
Asst. Prof, 
Professor 
Professor 
Professor 
Prof ,r 
Mm1IFAD Sl'A'lE llNMllSrIY 
Roster of Instructional Staff 
M:>st 
Adv. 
~ 
M.A. 
M.A. 
Ph.D. 
Ph.D. 
Ph.D. 
Ph.D. 
Field 
French 
Phil.OS>phy 
Philosophy 
Philooophy 
Philosophy 
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San. hrs. of 
adv, 'oUTk :in 
field beyooo 
IIDSt adv. 
degree 
Otle- subj. 
area(s) :in 
which 
person 
teaches 
Iat:in 
Education 
11eJig:ioos · 
Studies 
11eJi g:ioos 
Studies & 
Fducatim 
f.:mr1at:scy 7 
experience 
Graduate :in lieu of 
Hours degree 
N!IIe of Faculty Member Rank 
David Bartlett Assoc. Prof. 
Bill Booth Professor 
Dixon Ferrell A.sex. Prof. 
Robert Franzini. Assoc. Prof. 
RyanffcMmi Professor 
Roger Jaies Professor 
Joe Sartor Asst. Prof. 
Th:mls Sternal Professor 
Stephen Tirone Asst. Prof. 
Janelle lelicata (Pl') Adj. Prof. 
MllEIIF.AD Sl'A'.lE UNMRmY 
Rost.er of Instruct:1.ooa1 Staff 
Sen. hrs. of 
I-mt adv. worlt :in 
Adv. field beyooo 
Degree Field lllJSt adv. 
degree 
M.F.A. Fmto. 
Ph.D. Art.Hist. 
M.F.A. Graphic 
Des. 
M.F.A. Pr:intnEking/ 
Drawing 
Ph.D. Art Hist. 
Fd.D. Art Fd. 
M.A. Painting 
M.F.A. Sculpture 
M.F.A. Cermd.cs 
M.F.A. Textiles 
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Other subj. Carrfx,t:ency 7 
area(s) :in experience 
wch Graduate :in lieu of 
. person !burs degree 
tmches 
Spanish 
Head, Dept. 
of Art 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Environmental Science 
Item 
I. 
2. 
3. 
4. 
s. 
6. 
7. 
s. 
9. 
10. 
Is major offered, 
Number of faculty. 
Number with doctorate. 
Number without doctorate, but 
a, with 2 years advanced 
· study beyond master's 
. degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree, 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT-Part-time, as defined by institution, 
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Yes 
3 
3 
3 
fupartnent: Geography I GoVE!I'IIIEllt and Historv 
Page 2 
San. hrs. of Other subj. ~J· 
M:lst adv. w:,rk in area(s) in experience 
Adv, field beyond 1'hich Graduate in liru of 
Nani! of Faculty 1-enber Rank Degree Field nnst adv. person lblrs degree 
degree t:eaches 
' (Part Tine) 
Peggy Brom (Pr) Lecturer M.A. History 
Kenneth lloffinan (Pl') As&x:.. Prof. M.A. GovermBlt 30 
George T. Young (Pr) As&x:.. Prof. M.A. History 30 
127 
-
7 
' 
MmllF.AD srA'IE unmsnY 
Roster of Inst:ruct:i.ata Staff 
IJejmtneit: Biology, FnviromElltal Scieoce1 ~ Teclmlogy 
Sen. hrs. of . 
M:,st adv. \«lI'k in 
Adv. field beyood 
Nane of Faculty MmleI- Rank ~ Field DJJSt adv. 
des?• ee 
lllvicl Bnmlgen Professor Ph.D. Physiology 15 
Fred Busroe Assoc. Prof. M.A. Zoology 51 
Riclm'd Eversole Asst. Prof. M.A. Physiology 20 
Allen lake (PI') Assoc. Prof. Fd.M. Zoology 48 
lllvid M3grane Professor Ph.D. Physiology 15 
lesliel-mde Assx:. Prof. M.S. Zoology 48 
1-Btt Pryor Professor Ph.D. Zoology 6 
Iavid Saxon Professor Ph.D. Physiology . 6 
Howard Setser Profesror Ph.D. Botany 3 
Craig Van Bell Asst. Prof. Ph.D. Physiology 9 
ENV:ImlENl'AL S'.:rocE 
. Gerald ~ Professor Fh .• D. ·Zoology 10. 
Jerry!Ja,,ell Professor Ph.D. Zoology 10 
lllvid 1-t:Neely Asst. Prof. Ph.D. Zoology 3 
ME'DIC'AL '1EilllnlGY 
Ted Pass Professor Ph.D. Mlc:robiology 15 
12& 
. ' ,, 
Cmr[rc~y/ . ·:.c Otber &1bj. 
area(s) in i . : experience • : . 
. ""1:ich Graduate in lieu of >; ,., 
person Hours degree - ' ' .• , '< 
teaches 
Bioche11istry ' 21 ' 
Ornitmlogy 12 
/matany 15 
Various 20 
Elnbryo1ogy 12 
!1lme1ogy 10 
Evolution 12 
CeU Biology 11 
Gen. Biology 3) 
Genetics 10 
. ~ ·. 
Fntamlogy 24 
Fco1ogy 3) 
Fco1ogy 3) 
Mycology 15. 
'•; ',·· 
KmlEAD SfA'IE UNIVEl5IlY 
Roster of Instnrtiooal Staff 
f.leJ:artnent: Geography, GovernnBlt and History 
Sen. hrs. of 
M:ist adv. work in 
'' ' Adv. 
field beyood 
Nale of Faculty M:mber Rank ~ Field DDSt adv. 
degree 
GBDARIY 
Roland L. Burns Professor Fd.D. Geography 
W:il1ian T. Clark Professor Ph.D. Geography 
Gery c. Qix · Professor D.A. Geography 
Robert B. Gould Professor Ph.D. Geography 
JaIES R. Robinson Asst. Prof. M.A. Geography ' 
O'.J\IERlffNI' 
· Lindsey R. Pack Professir Ph.D. Govermmt 
Jack E. B:izz.el Professir Ph.D. Govermmt 
William Green Asst. Prof. Ph.D. Govermmt 
Kay Schafer Asst. Prof. J.D. Govermmt 
HfSICID' 
lhnald F. Flatt Professor . Ph.D. History 
John J. llmrahan Professir Ph.D. History 
Oiarles E. lblt Professir Ph.D. History 
Victor B. loonl Professor Ph.D. •History 
Broadus B. Jackson Professor Ph.D. History 
John E. Kleber Professir . Ph.D. History 
Perry .E, LeRoy Professor Ph.D. History 
Stuart S. Sprague Professor ~.D. History 
Ot:rer sqbj. ~tency/ 
area(s) in . experience ' 
which Graduate in liai of 
person !burs degree • 
teaches 
' 0 
" 
,' 
' ' 
'" 
MOREHEAD STATE UNIVERSITY 
Survey By De~artment 
Department: Agriculture 
Item 
1. Is major offered. 
2. Number of faculty. FT 
PT 
3. Number with doctorate. FT 
P_T 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's 
degree. 
5. Number with master's 
degree only. 
FT 
PT 
FT 
PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's 
degree only. 
8. Number without bachelor'-s 
degree. 
9. First-year graduate 
students on staff. 
10. Second-year graduate. 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
10 
6 
1 
1 
2 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
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10 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Veterinary Technology 
=============================================================~=== 
Item 
1, Is major offered, 
2. Number of faculty. 
3, Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
FT 
PT 
FT 
PT 
study beyond master's FT 
5. 
6, 
7. 
B. 
9. 
10. 
degree, PT 
b, with 1 year advanced 
study beyond master's 
degree, 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree, 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item'2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution, 
PT=Part-time, as defined by institution, 
131 
No 
4 
2 
2 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Mining Technology, Energy Studies and Reclamation 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
5. 
6. 
7. 
8. 
9. 
10. 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of gr!\duate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
3 
2 
1 
2 
2 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
132 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Home Economics 
==-==-=======-==================================================-
Item 
1. Is major offered. 
2 . Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
S. Number with master's 
degree only. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's 
degree only. 
8. Number without bachelor's 
degree. 
9. First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
10 
1 
1 
7 
1 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
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MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Industrial Educ.! Technology 
==========================================-=-=-====-=-=-=-=-=-=-= 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, 
5. 
6. 
a. with 2 years advanced 
study beyond master's 
degree, 
b. with 1 year advanced 
study beyond master's 
deg.ree. 
Number with master's 
degree only. 
Number offering competency 
but 
in lieu of graduate degree. 
7. Number with bachelor's 
degree only. 
8. Number without bachelor's 
degree. 
9. First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
18 
2 
5 
2 
8 
2 
3 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
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20 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Nursing~ Allied Health Sciences 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, 
5. 
6. 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
but 
in lieu of graduate degree. 
7. 
8. 
9. 
10. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by irtstitution. 
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No 
11 
5 
1 
1 
5 
2 
l 
16 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Accounting and Economics 
================================================================= 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
5. Number with master's 
degree only. 
6. Number offering competency 
in lieu of graduate degree. 
7. Number with bachelor's 
degree only. 
8. Number without bachelor's 
degree. 
9, First-year graduate 
students on staff. 
10. Second-year graduate 
stud~nts on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
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Yes 
14 
6 
5 
5 
4 
2 
3 
1 
20 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Management and Marketing 
Item 
1. 
2 • 
3. 
4. 
5. 
6. 
7 • 
8. 
9. 
10. 
Is major offered. 
Number of faculty. 
Number with doctorate. 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
12 
5 
6 
3 
2 
2 
1 
2 
1 
--------------------=-------=----=-=~--=---==-:======------=--= 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
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17 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Information Sciences 
Item 
1 • Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
FT 
PT 
FT 
PT 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's 
degree. 
S. Number with master's 
degree only. 
FT 
PT 
FT 
PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's 
degree only. 
8. Number without bachelor's 
degree. 
9. First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
12 
6 
5 
2 
2 
2 
3 
3 
1 
====-========================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
138 
18 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Counseling and Guidance 
Item 
1. Is major offered, Yes 
2. Number of faculty. FT 4 
PT 
3. Number with doctorate. FT 4 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's FT 
degree, PT 
5. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree, PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff, PT 
==-=--==-==-=================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT-Full-time, as defined by institution, 
PT=Part-time, as defined by institution, 
139 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Education, Educational Foundations 
=======================================================-===--===-
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
5. 
6. 
7 • 
8. 
9. 
10. 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
No 
4 
1 
3 
1 
l 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
140 
5 
MOREHEAD STATE UNIVERSITY 
' .. 
Survey By Department 
Department:. Education: Developmental Courses 
====================================================-============ 
Item 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
Is major offer'ed. 
Number of faculty; 
Number with doctorate. 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency, 
in lieu of graduate degree'. 
Number with ba.chelor' s 
degree only. 
Number without· bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
. PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution~ 
141 
No 
2 
11 
1 
2 
2 
8 
13 
' ' 
. ,. .... ' 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Education, Adult and Higher Ed~ 
====-==-========================================================= 
Item 
1. Is major offered. Yes 
2. Number of faculty. FT 2 
PT 
3. Number with doctorate. FT 2 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's FT 
degree. PT 
5. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
142 
2 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Education, Educational Administration 
================================================================= 
Item 
1. Is major offered. Yes 
2. Number of faculty. FT 4 
PT 
3. Number with doctorate, FT 4 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree, PT 
b. with 1 year advanced 
study beyond master's FT 
degree, PT 
s. Number with master's FT 
degree only, PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
======================================================·======== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution, 
PT=Part-time, as defined by institution. 
143 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Elementary Education 
================================================================= 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
5. 
6. 
7. 
8. 
9. 
10. 
a. with 2 years advanced 
study beyond master's 
degree. 
b • with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate' 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
11.5 
5 
2 
1.5 
3 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution, 
144 
11.5 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Education, Special Education 
Item 
I. Is mojor offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without docto~ate, 
5. 
Li. 
a. with 2 years advanced 
study beyond master's 
degree. 
b . with I year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
but 
in lieu of graduate degree. 
7. Number with bachelor's 
degree only. 
8. Number without bachelor's 
degree. 
9 • First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
4 
I 
'l 
1 
1 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
145 
5 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Education, Secondary Education 
Item 
1. Is major offered. Yes 
2. Number of faculty. FT 7 
PT l 
3. Number with doctorate. FT 7 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's FT 
degree. PT 
5. Number with master's FT 
degree only. PT 1 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
146 
8 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Health 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
5. 
6. 
7 • 
8. 
9. 
10. 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
6 
5 
3 
2 
. 1 
1 
' ' 
1. 
3 
-------------------------------=------------. -------- .-~- -~-. --
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution, 
147 
11 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Physical Education 
--=-----====---================================================== 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
5. 
6. 
7. 
a. 
9. 
10. 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
12 
8 
6 
4 
4 
2 
4 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
148. 
20 
/ 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Recreation 
Item 
1. Is major offered, 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a, with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
5 • Number with master's 
degree only. 
6. Number offering competency 
in lieu of graduate degree. 
7 . Number with bachelor's 
degree only. 
8. Number without bachelor's 
degree. 
9. First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff, 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
Yes 
2 
2 
2 
2 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defin~d by institution. 
149 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Military Science 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
5. 
6. 
7. 
8. 
9. 
10. 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
No 
5 
1 
1 
3 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
150 
5 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Psychology 
----------------------------------=---=----=-----=-==~=~=======~~ 
Item 
1. Is major offered. Yes 
2. Number of faculty. FT 8 
PT 12 
3. Number with doctorate. FT 8 
PT 12 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's FT 
degree. PT 
5. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
=======================================-================~====== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
151 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Sociology 
Item 
1. Is major offered. 
2. Number of faculty. 
3, Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
FT 
PT 
FT 
PT 
study beyond master's FT 
degree, PT 
b. with 1 year advanced 
study beyond master's FT 
degree, PT 
5. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree, PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree, PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
Yes 
8 
7 
1 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
152 
8 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Social Work 
================================================================= 
Item 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
Is major offered, 
Number of faculty. 
Number with doctorate. 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
153 
Yes 
4 
1 
3 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Physical Sciences, Chemistry 
Item 
1. Is major offered. Yes 
2. Number of faculty. FT 4 
PT 
3. Number with doctorate. FT 4 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's FT 
degree. PT 
5. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
=-=--=-===-===-==========-===================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
154 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Physical Sciences, Science Education 
=========================================------=-=--==----. --= .--
Item 
1. Is major offered, 
2. Number of faculty, 
3, Number with doctorate. 
4. Number without doctorate, but 
a, with 2 years advanced 
study beyond master's 
degree, 
b, with 1 year advanced 
study beyond master's 
degree, 
5, Number with master's 
degree only. 
6. Number offering competency 
in lieu of graduate degree, 
7. Number with bachelor's 
degree only. 
8. Number without bachelor's 
degree. 
9. First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff, 
No 
FT 3 
PT 1 
FT 3 
PT 1 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution, 
155 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Physical Sciences, Geoscience 
================================================================= 
Item 
1. Is major offered. Yes 
2. Number of faculty. FT 3 
PT 
3. Number with doctorate. FT 2 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year advanced 
study beyond master's FT l 
degree. PT 
5. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
Sum of Item 3-10 
(Must equal Item 2) 3 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
156 
- ! 
MOREHEAD:STATE UNIVERSITY 
Survey .By Department 
D.epartment: Physical Sciences, Physics 
-----------------------~---=----=--=-==-~-======================= 
Item 
1; Is major offered. Yes 
2, Number of faculty, FT 3 
PT 
3. Number with doctorate, FT 3 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
· degree. PT 
b. with 1 year advanced 
study beyond mas.ter I s FT 
degree. PT 
s. Number with master's FT 
degree only. .PT 
6,, Number offering competency FT 
in lie.u of graduate degree. PT 
' 7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree·, PT 
9. First-year graduate FT 
students on staff. PT 
10. Second~year graduate FT 
students on staff, PT 
' -7---=--------------=--7--=---==---==--=--=--=----=~=--===•==~a 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution, 
PT=Pari-time, as defin~d by institution. 
157 
3 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Mathematics 
Item 
1. 
2. 
3 • 
4. 
s. 
6. 
7. 
8. 
9. 
10. 
Is major offered. 
Number of faculty. 
Number with doctorate. 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FTaFull-time, as defined by institution. 
PT=Part-time, as defined by institution. 
158 
Yes 
13 
5 
3 
4 
1 
13 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Music 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
5. Number with master's 
degree only. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
159 
Yes 
22 
3 
6 
9 
1 
6 
2 
1 
25 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Communications, Journalism 
Item 
1. 
2. 
3 • 
4. 
s. 
Is major offered. 
Number of faculty. 
Number with doctorate. 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PTaPart-time, as defined by institution. 
160 
Yes 
4 
1 
1 
1 
3 
s 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Communications, Radio-Television 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
FT 
PT 
FT 
PT 
study beyond master's FT 
5. 
6. 
7. 
8. 
9. 
10. 
degree. PT 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only . 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT•Full- time, as defined by institution. 
PT•Part-time, as defined by institution. 
161 
Yes 
4 
1 
1 
2 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Communications, Speech 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. 
s. 
6. 
7. 
8. 
9. 
10. 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT•Full-time, as defined by institution. 
PT•Part-time, as defined by institution. 
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Yes 
8 
4 
2 
2 
8 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Communications, Theatre 
--------------------------=----=----=--=---==--=-=====-=~=~==---= 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
s. 
6. 
7. 
8. 
9. 
10. 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master I s· 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
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Yes 
2 
2 
1 
1 
1 . 
4 
MOREHEAD STATE UNIVERSITr 
Survey By Department 
Department: English 
Item 
1 • Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
I 
4, Number without doctorate, but 
a, with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
~tudy beyond master's 
degree. 
5. Number with master's 
degree only, 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
6. Number offering competency FT 
in lieu of graduate degree, PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff, PT 
10. Second-year graduate FT 
students on staff. PT 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution, 
PT=Part-time, as defined by institution. 
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Yes 
19 
10 
3 
3 
3 
19 
' 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: French 
Item 
1.: 
2. 
3. 
4. 
5. 
6. 
7. 
8, 
9. 
10, 
Is major offered, 
Number of faculty. 
Number with doctorate, 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree, 
b, with, 1 year advanced 
study beyond master's 
degree. 
\ 
Number with master's 
degree only, 
Number offering competency 
in lieu of graduate degree, 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree, 
First-year graduate 
students on staff, 
Second-year graduate 
students on staff, 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution, 
PT=Part-time, as defined by institution, 
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Yes 
1 
1-'' 
1 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: German 
Item 
1. 
2 • 
3 . 
4. 
5. 
6. 
7 . 
8. 
9. 
10. 
Is major offered. 
Number of faculty. 
Number with doctorate. 
Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without ba c helor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT•Full-time, as defined by institution. 
PT•Part-time, as defined by institution. 
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No 
1 
1 
1 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Philosophy and Religious Studies 
=====================================~=~=====-=------------------
Item 
1. Is major offered. Yes 
2. Number.of faculty. FT 4 
PT 
3. Number with doctorate. FT 4 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's FT 
degree. PT 
b. with 1 year_ advanced 
study beyond master's FT 
degree. PT 
s. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
=============================================================== 
Sum of Item 3-10 
(Must equal Item 2) 
*FT=Full-time, as defined by institution. 
PT=Part-time; as defined by institution. 
167 
4 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Spanish 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
FT 
PT 
FT 
PT 
study beyond master's FT 
s. 
6. 
7. 
8. 
9. 
10. 
degree. PT 
b. with 1 year advanced 
study beyond master's 
degree. 
Number with master's 
degree only. 
Number offering competency 
in lieu of graduate degree. 
Number with bachelor's 
degree only. 
Number without bachelor's 
degree. 
First-year graduate 
students on staff. 
Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT=Part-time, as defined by institution. 
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No 
1 
1 
1 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Art 
Item 
1. Is major offered. 
2. Number of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
S. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
Sum of Item 3-10 
(Must equal Item 2) 
*FT-Full-time, as defined by institution. 
PT•Part-time, as defined by institution. 
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9 
1 
3 
5 
1 
1 
10 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Biology 
Item 
Is major offered. 
2 . Number of faculty. FT 
PT 
3. Number with doctorate. FT 
PT 
4. Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
FT 
PT 
FT 
PT 
S. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7. Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's FT 
degree. PT 
9. First-year graduate FT 
students on staff. PT 
10. Second-year graduate FT 
students on staff. PT 
Sum of Item 3-10 
(Must equal Item 2) 
*FT-Full-time, as defined by institution. 
PT-Part-time, as defined by institution. 
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Yes 
9 
1 
6 
2 
1 
1 
10 
_) 
• I 
I 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Medical Technology 
' 
Item 
1. Is major offered. 
2~ Number.of faculty. 
3. Number with doctorate. 
4. Number without doctorate, but 
FT 
PT 
FT 
PT 
a. with 2 years advanced 
study beyond master's FT 
degree, PT 
b. with 1 year advanced 
study beyond master's 
degree. 
FT 
PT 
5. Number with master's FT 
degree only. PT 
6. Number offering competency FT 
in lieu of graduate degree. PT 
7, Number with bachelor's FT 
degree only. PT 
8. Number without bachelor's 
degree. 
9 1 First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
PT~Part-time, as defined by institution, 
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Yes 
1 
1 
- ! 
1 
i I 
' ' 
/ 
MOREHEAD STATE UNIVERSITY 
Survey By Department 
Department: Geography, Government and History 
===================================================•============= 
Item' ' · 
1,, Is major offered, 
2,. Number of faculty. 
3, Number with doctor~te. 
~- Number without doctorate, but 
a. with 2 years advanced 
study beyond master's 
degree. 
b. with 1 year advanced 
study beyond master's 
degree. 
FT 
PT 
FT 
PT 
FT 
PT 
FT 
PT 
~- Number with master's FT 
degree only. PT 
6. ~umber offering competency FT 
in lieu of graduate degree. PT 
1. Number with bachelor's FT 
degree only. PT 
~. Number without bachelor's 'FT 
degree.· PT_ 
Q, First-year graduate 
students on staff. 
10. Second-year graduate 
students on staff. 
Sum of Item 3-10 
(Must equal Item 2) 
FT 
PT 
FT 
PT 
*FT=Full-time, as defined by institution. 
~T=Part-time, as defined by institution. 
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Yes 
17 
3 
16 
1 
3 
, 20 
,.1 
' • .I 
Attachment III 
Library Materials/Analysis of Resources/Staff 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
COMMISSION ON COLLEGES 
SECTION A: LIBRARY MATERIALS 
End of 
Previous 
Year 
Added 
This 
Year 
Dele 
This 
Year 
Held 
As of 
1985 
1. Number of Bound Volumes 364,548 5,526 370,074 
2. Number of paid current 
periodical subscriptions 2,056 
3. Number of free current 
periodical subscriptions 
4. Number of current news-
paper subscriptions 
5. Number of current serial 
subscriptions 
6. Number of seperate 
government documents 
7. Number of Microform Uts 
Book Titles(Vol Eq) 
Periodical Titles(Vol) 
Other Titles 
Microfiche Readers 
Microfilm Readers 
Reader/Printers 
8. Number of Film Titles 
9. Number of Video Titles 
10. Number of Audio Titles 
·,, 
11. Number 6'f, Graphics 
12. Number of Kit Titles 
309 
34 
317 
43,238 
73,249 
1,324 
8 
7 
4 
53,917 
468 
16,467 
2,697 
8,567 
174 
16 
5,986 
6,172 
327 
4,600 
581 
272 
296 1,760 
14 
... 
279 
34 
317 
49,224 
79,421 
1,651 
8 
7 
4 
58,517 
468 
17,048 
2,697 
8,839 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
COMMISSION ON COLLEGES 
SECTION B: ANALYSIS OF RESOURCES 
INSTRUCTIONS: The two columns "percent of total collection" 
and "percent of total acquisitions for Fall 83 - Spring 84" 
refer to columns one and two of Section A, number one. 
.AREA· 
HUMANITIES AND 
GENERAL WORKS 
95,393 
SOCIAL SCIENCES 
117,587 
PHYSICAL SCIENCES 
INCLUDING MATH 
24,498 
BIOMEDICAL 
SCIENCES 
23,099 
TECHNOLOGY 
(ENGINEERING) 
23,280 
CLASSIFICATION 
D.C. L.C. 
000,100 A,B,M,N, 
200,400 P,Z 
300,900 C,D,E,F, 
G,H,J,K, 
L 
500,559 
560-599 
610-619 
600,609 
620,699 
Q,QE 
QH,QR 
R,S. 
T,U,V 
UNCLASSIFIED MATERIALS 
32,280 
316,664 
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PERCENT OF PERCENT*OF 
COLLECTION ACQUISITIONS 
30 .12. 
37.13 
7.74 
7.30 
7.35 
10 .• 36 
' - ' a~s4· 
(1,738) 
0.91 
(186) 
3.77 
(766) 
2.31 
(469) ', 
· 78. 20 
20,340 
'' I 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
COMMISSION ON COLLEGES 
SECTION C: LIBRARY STAFF 
I. LIBRARY STAFF 
1. Librarians 
2. Other professional staff 
on the library budget 
(media specialists, 
FULL TIME 
18 
subject bibliographers, etc) 2 
3. Paraprofessional 
(undergraduate degree in 
library science) 
4. Support staff 
(technical, clerical) 
II. STUDENT ASSISTANCE 
1 
22 
1. Number of hours of student assistance 
by students employed on an hourly basis 
charged to the library budget 
2. Number of hours of student assistance 
by students employed on an hourly basis 
charged to budgets other than library 
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PART TIME 
1 
1 
2,303 
25,146 
EDUCATION AND EXPERIENCE OF PROFESSIONAL LIBRARY STAFF 
LIBRARIAN 
Belcher , Faye 
.... 
::j Ellis, Jack D. 
Evans, Albert 
RANK AND TITLE EDUCATION YEARS 
AT MOREHEAD 
Associate Director B.A . in Ed. UK 20 
Associate Protessor of M.A. in Ed. UK 
Curriculum and Instr. HSLS equivalent 
University of KY. 
Course work 
Director of Libraries 
and Professor of Curr 
and INstr., Librarian 
IV 
Librarian III 
completed for Ed.D 
at George Peabody 
College of Vanderbilt 
A. B. Mo1-ehead State 
University, M. A.L.S 
Peabody College 
Ed. D. Mississippi 
Southern 
A. A. Degree Canal 
Zone, B. S. Degree 
Tennessee Plytechnical 
Institute; MLS Degree 
University of KY. 
17 
12 
l 
OTHER EXPERIENCE TENURED 
Elementary teacher Yes 
Pike County (.KY) 
Schools 
Librarian• Pike County 
KY Schools 
Librarian, Lexington 
City Schools 
Visiting Instructor 
LSIM Department 
Morehead State Un. 
Murray State Un . 
Rowan County J. H. Sch 
Science Teacher; Rowan 
County Bookmobile Libra-
rian; Pine llas Co (Florida) 
Jr. College librarian; 
Instructional Media Superv 
Pinellas Co. Florida. Media 
Consultant, Coronet Films 
AV Librarian. College of 
Law. University of KY. 
Yes 
No 
2 
EDUCATION AND EXPERIENCE OF PROFESSIONAL LIBRARY STAFF 
Librarian Rank and Title I Education Years Other Experience Yes 
at Morehead 
I 
I 
Hall, Juanita Librarian III A. B. MoreheadState 18 Substitute Teacher Yes 
Assistant Professor Univ. MSLS Univer. of Carter County Public Sch. I of Curr. and Instr Kv. 
Killian, Michael Librarian IV A. B. East Texas State 16 Grad. Assistant No 
MSLS Univ. of Illinois Un. of Ill., Biblio-
M.A. Morehead State Acauis. Un. of ILL 
Lowe, Linda Librarian I A. B. Morehead State Un . Clerk Typist, CCL INo 
MSLS. Univer. of KY . 
McNeely, Bonnie Librarian I A. B. Un.of 'fexas 2 Lib. Sou theastemOkla . St . No 
M.LS. Nortn Texas St. Lib. Asst. II, Okla. St, 
f ,h A--• T< U .L -- -- . ~ -·---....., Carson-Newman Un . of So. Carolina No ex>Malone, Bill Librarian III B. A . 
~ College, MSLS, Univ. of Mars Hill College 
Ill. Gardner-Webb College 
Nutter, Carol Librarian lI A B. Degree, Morehead 9 Residential Aid, Morehead No 
Coordinator of State University, MSL Treatment Center, Book-
Regional Lib. Ser. University of Kentucky , keeper-Secretary, Camden-
M.A .• Morehead State Un. Carroll Librarv. ILL 
Pritchard, Elsie Librarian II B. s. Old Dominion Un. 7 Elem . School Librn. Elem. Ed . and L.S. MaHory School (VA) No MLS. Un. of Pittsburgh Dental Agent(PA ) 
Boston Conservatory of 
Music, Head Cataloger 
Stone, Margaret Librarian IV A. B. Morehead St ate Univer sit y 20 Librarian and English No 
MSLS University of KY. Teacher, Irvine High 
Rank I Morehead State Unive rsi ty School; Librarian and 
AMED, Morehead State University English Teacher, Bath Co. 
l ·-
1. 
EDUCATION AND EXPERIENCE 9F PROFESSIONAL LIBRARY ST,AFF 
3 
Librarian Rank and Title Education Years at Other Experience Tenured 
Morehead 
I 
Williams, Helen Librarian III · \., B. Morehead ·r sJ~ta'w,i6cCL No ... . .. 
~tate Un. Bus. 
Educ. MBE-
\forehead State 
U. M.S.L.S,UK 
Wilson, Betty Jean Librarian III B. A Morehead 11 Office, Parkers burg No 
IAMED Morehead ( WV A) Automobile 
MSLS un. of KY. Club (AAA) Book-
keeper, Morehead 
Clean Towel Ser. 
Grad. Asst. HPER 
Morehead, Library 
Coordinator of 
.... HPER orders ...... 
\0 
LIBRARIANS WHO HA 'E A MASTER'S DEGR ~E OR ABOVE W rH A SPECIAL EMPHASIS IN LIBR, .RY SCIENCE AND MEDIA 
Arnett, Mary Librarian Ill A. B. Degree 16 Teacher-Fox Valley No Morehead St. u. Elem. School 
M. S. Degree- Librarian 
emphasis in L. l . - Fox Val 
and education ley and Hillsboro 
(KY) Elem. Lib. 
Back, Carrie Librarian III A. G. Degree- 17 Butler High Sch. No 
.. Morehead St; Teacher 
Un .. ; M. A.'. Pendleton ·co: .. 
Morehead St. U. Teache1• . 
emphasis in L. S. ' 
and elem. educ. ' 
.. .. 
' 
' ... _ - -
LIBRARIANS WHO HAVE A MASTER'S DEGREE OR ABOVE WITH A SPECIAL EMPHASIS IN LIBRARY SCIENCE 
Librarian Rank and Title Education Years at Other Expereince Tenured 
Morehead 
Bentley, LeMer!e LJ.bralian III B. S .-· Degree-Troy ( ALA) 17 Business Ed. Teache1• No 
State College; AMED Southern Union Jr. 
Morehead State Un. College, Wadley, (ALA) 
Emphasis in L. S and Business Ed. Teacher 
Elem .. Educ: Hattiesburg High School 
(Miss) 
Blair, .Roberta Librarian III A. B. Degree 17 
Morehead State University 
·Fifth Year-Morehead 
M. A. Degree- Morehead 
Elem. Ed • and L.S. . 
Davis, Margaret Librarian III A. B. Degree-Centre College 18 Centre College Library No 
27 graduate hours m L.S. Fleming County Library 
,,, at the University of KY. 
Meade, \Jlaude Coordinator: A.B. Degree- Morehead State 14 u. s. Army No 
Audio Access .M.A. Degree • Morehead State 
Govern. Docs. Adult and Continuing ed. 
Microforms instructionai media 
Morrison, Betty . Libra1•ian HI B. s. Morehead 10 Morehead •rreatment Center No 
MACE- Mo1•ehead State 
Adult and Continuing ; .. 
, .. L. S.; MBE, Morehead i 
Business Educ., Rank I, I ' 
. . Morehead State Un . --
' ' ' . 
' .. . -· 
. ' : .. ' . -----
,_ ·- .. 
. " . ' . 
' 
,_ 
.... 
00 .... 
------ l....-
l - ,_ I_ 
LIBRARIANS WHO HAVE A MASTER'S DEGREE OR ABOVE WITH A SPECIAL EMPHASIS IN LIBRARY SCIENCE OR EDUC. 
Librarian 
Wheeler, Neal 
Rank and Title 
Coordinator of 
Audio Visual 
Services 
Education 
B .A. Degree, 
E:ducation, MSU 
1. A. Degree 
Sec. Educ., MSU 
~AHE, M5 U 
tears at 
__ Morehead 
10 
Other Experience 
Athletic Trainer 
Assistant, Dormitor) 
Dir., Grad. Asst 
lnstruc. Med., MSU 
Cluster Coordinator, 
Appalachian E. Sat. 
Project, MSU; Dir. 
Morehead Receiving 
Site, Cluster l!oord. 
Assistant Appalachian 
Community Service 
Network 
Tenured 
No 
The. profesional staff is supported by twelve clerk-typist; l secretary; 1 para-professional and nine library 
technical assistants plus I graphics specialist . · 
Attachment IV 
Off-Campus and Special Educational Programs 
OFF-CAMPUS AND SPECIAL EDUCATIONAL PROGRAMS 
The individual responding to this section of the r e port 
was Mr. Terry W. Stewart, Coordinator of Regional Instruction 
Telephone (606) 783-2002. 
The Office of Graduate Programs is responsible for the 
admi nistration of all off-campus programs. The Dean of 
Graduate and Special Academic Services Programs is the c hief 
administrator. Under the new organizational structure a 
Director of Extended Campus will coordinate the r egiona l 
representatives and report directly to the Dean o f Gr adua te 
and Special Academic Services Programs. (See Appendix A). 
The income for Extended Campus comes from a combination 
of internal, state and federal funding . Each off-campus 
program will apply for a combination of these funds by 
various established processes. All accounts are determine d 
cooperatively by the Vice President of Academic Af fairs and 
the Dean or unit directors. Once determined, budgets are 
administered by each unit. 
The faculty for o ff-campus programs are selec ted 
primarily from the campus faculty. Normally tenured, ranking 
faculty are utilized to teach the off-campus courses. A 
conscious effort is made to maintain standards equal to on-
campus courses. An Appalachian Graduate Consortium has been 
established with Pikeville College for a number of years and 
there are occasions when qualified Pikeville College faculty 
are utilized to meet the needs of the Consortium. 
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There are five additional off-campus centers located 
throughout the twenty-two county service area in eastern 
Kentucky. Those locations are Ashland, Jackson, Maysville, 
Prestonsburg and Whitesburg. There is a regional 
representative at each location that coordinates the needs of 
that area with the on-campus Director of Extended Campus. 
In general, the faculty at these locations are selected, 
supervised and evaluated in the same manner as on-campus 
faculty. 
Student Development Services are coordinated and 
provided through the Graduate Office on-campus. A well 
defined system of application, acceptance or denial, advising 
and program administration is available to each student. 
Checks and balances are built into the administration of the 
graduate programs to insure that each student is provided the 
appropriate services necessary for successful progress in any 
program offered by Morehead State University. 
At each of the established off-campus locations, Library 
Services are available. In addition, the main campus library 
provides a delivery service that may be utilized by faculty 
or students. A full-time librarian is available at the 
Appalachian Graduate Consortium to administer the library of 
that facility. Each of the other off-campus facilities have 
a librarian available to manage the reference requirements at 
that particular location. 
The off-campus program at Morehead State University 
184 
began in the 1960's as an effort to meet the Kentucky Council 
on Higher Education mandate to serve the counties of eastern 
Kentucky. At that time each academic department was offering 
courses throughout the region with little or no coordination. 
Classes were offered at almost any location upon request. In 
the early 1970's the university realized a need to coordinate 
and structure the off-campus courses. Six regional centers 
were established in geographical areas that had large numbers 
of individuals needing courses to complete graduate programs. 
A representative was appointed at each center and a 
Coordinator of Regional Instruction position was created to 
administer the off-campus programs. 
Recently, as many as 80 to 110 separate courses have 
been offered each semester with 60 to 90 faculty traveling to 
the regional centers to teach classes . 
The unique feature of the off-campus program at Morehead 
State University is the design and administering of the six 
regional centers. These centers provide a centralized 
location for class offerings, advising , administration, and 
recruiting. The students become oriented to a particular 
location and can complete most of the requirements and 
possibly all of the requirements for an advanced degree at 
one or a combination of the off-campus locations. Most of 
the regions served by the centers at three or four hour 
drives one way from the main campus . Many of the students in 
these distant areas could not complete their programs unless 
the courses were offered at the regional centers. 
185 
I 
I 
j 
~ 
The future of off-campus programs is currently being 
studied at Morehead State University. The turnover rate in 
the public s chools systems in easter Kentucky has declined 
dramatically over the past seve ral years and the populatio n 
being served by the six regional centers may need to be 
altered . In c onjunc tion with the recent administr a t i ve 
reorganization, the position of Coordinator o f Regi o na l 
I nstruction has been aboli s hed . The Direc t o r o f Extended 
Campus will assume the responsibilities o f the Coor dinator o f 
Regional Instruction. 
Presently all certificates, diplomas , and proa1an,s thctt 
are availab l e to the students on-campus are also rlVojldble at 
the six regional centers . 
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